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ABSTRACT 

The istudy ifocuses ion iinvestigating ipeer igroup iinfluence ion icareer ichoice iamong 

isecondary ischool istudents iin iOvia iNorth iEast iLocal iGovernment iArea iof iEdo iState. 

 Out iof ithe itwenty-four ipublic isecondary ischools iin iOvia iNorth iEast iLocal 

iGovernment, ieight isecondary ischools iwere iselected ifor ithe istudy. iThis irepresents i33.3% iof 

ithe itotal isecondary ischools iin ithe ilocal igovernment. iIn ieach iof ithe iselected ischool, itwenty 

istudents iand ifive iteachers iwere irandomly iselected ito imake ia itotal inumber iof itwo ihundred 

i(200) irespondents. iA isimple irandom isampling itechnique iwas iused ito iselect ithe irespondents. 

iThe iresearch iinstrument ifor idata icollection iwas ia iquestionnaire ititled i“Peer iGroup iInfluence 

ion iCareer iChoice iQuestionnaire i(PGICCQ). i iThe isimple ipercentage imethod iwas iused ito 

ianalyse ithe idata icollected. 

 Findings irevealed ithat ithe ilevel iof ipeer igroup iinfluence ion icareer ichoice iof isecondary 

ischool istudents iin iOvia iNorth iEast iLocal iGovernment iArea iof iEdo iState iis ilow. iIt iwas ialso 

irevealed ithat iwas ia isignificant iinfluence iof ipeer igroup ion istudents‟ icareer ichoices. iHowever, 

ithere iwas ino isignificant idifference iin ithe iinfluence iof ipeer igroup ibetween imale iand ifemale 

istudents iin itheir ichoice iof icareer. i iIt iwas itherefore irecommended ithat iprofessional icareer 

icounsellor ishould ibe iconsulted ito iassist istudents iin iplanning iand ichoosing itheir icareers. 

iSchools, iin icollaboration iwith ithe iMinistry iof iEducation, ishould iendeavour ito iorganize iat 

ileast ione imandatory icareer iprogramme ithat iwill iinvolve iprofessionals iand iexperts ifrom 

ivarious ifields iof ilife. iSuch iprogramme ishould ibe icoordinated iby ithe iguidance icounsellor. 
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CHAPTER iONE 

INTRODUCTION 

Background ito ithe istudy 

A ipeer igroup iis iboth ia isocial igroup iand ia iprimary igroup iof ipeople. iPeer igroup imany ibe 

idefined ias ia igroup iof ipeople iwho ishare isimilarities isuch ias iage, ibackground, iand isocial istatus. 

iThe imembers iof ithis igroup iare ilikely ito iinfluence ithe iperson’s ibehavior iand ibeliefs. iPeers 

igroups icontain ihierarchies iand idistinct ipatterns iof ibehavior. iThe igroup iprovides ithe istandard 

iof ibehavior iin iform iof irules iand iregulations, idos iand idonts iattitudes iand iopinions ito ibe iobeyed 

iand iupheld iby ievery imember iof ithe igroup. iAmong ipeers, ichildren ilearn ito iform irelationships 

ion itheir iown iand ihave ithe ichance ito idiscuss iinterest ithat iadults imay inot ishare iwith ichildren, 

isuch ias iclothing iand ipopular imusic, ior imay inot ipermit, isuch ias idrugs iand isex. i 

However, iHarris i(1977) isuggests ithat ian iindividual’s ipeer igroup isignificantly 

iinfluences itheir iintellectual iand ipersonal idevelopment iseveral ilongitudinal istudies isupport 

ithe iconjectures ithat ipeer igroups isignificantly iaffect ischolastic iachievement, ibut irelatively 

ifew istudies ihave iexamined ithe ieffect ipeer igroups ihave ion itest iof icognitive iability. iMore iso, ito 

iattain ione’s igoal iin ilife iis inot ian ieasy itask, iit iinvolves ia irigorous iprocess iof idecision imaking, 

iadvice iand icounseling. iIt iis iagainst ithis ibackground ithat ithe ichoice iof isubjects ifor ithe isenior 

isecondary ischool icertificate iexamination i(SSCE) iby istudents iis ibased ion ithe irelevance iof ithe 

isubjects ito ihis ior iher ifuture icareer, iand iin imost icase ibased ion ithe iwishes iof ipeer igroup iand 

iparents. i 
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One iof ithe igoals iof ieducation iis ithat iof ihelping ithe iindividual inot ionly ito ifit iinto ithe 

isociety iproperly ibut ialso, ihelp ito idevelop ithe imind iof ithe iindividual ito iunderstand ihis 

ienvironment iand ibring iabout inational iconsciousness iin ithe ilife iof ithe iindividual. iApart ifrom 

ithis igeneral iaims iof ieducation, isecondary ieducation iis imeant ito iprepare ithe ichild ifor ilife iin ithe 

ipresence iof irapid itechnological iand icomputer iage. i 

In ithis ipresent iage iof iWestern ieducation, iwhich ihas ibrought iwith iit iknowledge 

iexplosion, ithe isociety ihas ibecome icomplex, ito ithe iextent ithat isenior isecondary ischool 

istudents ihave ibecome iexposed ito ithe iproblem iof ichoosing ifrom ia inumber iof isubjects ito 

iqualify ifor ithe icourse iof itheir ichoice iin ithe iuniversity. iThe ichoice iof ithe isubjects iis ivery 

iimportant ibecause, iwhatever ichoice ithat iis imade ican iaffect ithe irest iof ithe istudents ieither 

ipositively ior inegatively. i 

Career iis ia ilifelong ijob ior ioccupation iactivity ithat ian iindividual iembarks iupon idaily, 

iweekly, imonthly ior iyearly ifor iincome iin iorder ito isustain ione's ilife iand ithe ientire ifamily. iThe 

iBBC iEnglish idictionary ifor ithe iworld i(2013) idefined icareer ias ia itype iof ijob ior iprofession ithat 

isomeone idoes ifor ia ilong, iperiod iof itheir ilife iand iin iwhich ithey ihope ito igain iadvancement. 

iCareer ichoice ihas ibecome ia icomplex iscience iwith ithe iadvent iof iinformation itechnology, ithe 

iemergence iof ipost iindustrial irevolution iand ijob icompetition. iIt iwas ia icommon ipractice iin ithe 

iold idays ito ifind ifeudalism iconverting iit iinto ia ifamily iaffair iwhere ithe ison iof ia iblacksmith iwas 

idestined ito ibecome ia iblacksmith iand ia ifeudal iwas iborn ia ileader. iIndustrialization iand ipost 

iindustrialization ihas imade iit ipossible ifor ia icommon iperson ito ibe iricher ias ilong ias ishe ior ihe ihas 



3 
 

idue iskills iand iknowledge i(Wattles, i2009). iToday, ione ihas inot ionly ito imake idue icareer 

iplanning ibut ialso iexhaustive icareer iresearch ibefore imaking ia icareer ichoice iso ias ito iadjust iwith 

ithe ievolving isocio-economic iconditions i(Wattles, i2009). 

 Career idetermination iis iindeed ithe ioutcome iof iimportant iimpacting ifactors iother ithan 

istudents’ iown iwishes iand idesires i(Ferry, i2006). i iCareer ichoice iis ione iof ithe imost icritical 

iturning ipoints iin iour ilives ibecause ithis ichoice idetermines iour ifuture iroles iin ithe isociety iand 

isymbolizes ione iof ithe imost iimportant iprocesses iin iour ilives. i 

Career idecision iaffects ithe ilife, ihome iand iaccomplishments iof ia iperson ithroughout 

ihis/her ientire ilife itime i(Napompech, i2011). iAccording ito iHewitt i(2010), ifactors iinfluencing 

icareer ichoice ican ieither ibe iintrinsic ior iextrinsic ior iboth. iHewitt ifurther istates ithat imost ipeople 

iare iinfluenced iby icareers ithat itheir iparents ifavour, iothers ifollow ithe icareers ithat itheir 

ieducational ichoices ihave iopened ifor ithem, isome ichoose ito ifollow itheir ipassion iregardless iof 

ihow imuch ior ilittle iit iwill imake ithem iwhile iothers ichoose ithe icareers ithat igive ihigh iincome. 

iCareer ichoice iis iinfluenced iby imultiple ifactors iincluding ipersonality, iinterests, iintellectual 

iability, iprospect iof ithe icareer, iself iconcept, icultural iidentity, iglobalization, isocialization, irole 

im6odel, isocial isupport iand iavailable iresources isuch ias iinformation iand ifinancial. 

Students iperception iof ibeing isuitable ifor iparticular ijobs ialso ihas ibeen ifound ito ibe 

iinfluenced iby ia inumber iof ifactors iincluding iethnic ibackground, iyear iin ischool, ilevel iof 

iachievement, ichoice iof iscience isubjects, iattitudes iand idifferences iin ijob icharacteristics 

i(McQuaid i& iBond, i2003). 
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The ilevel iof icareer iaspiration iusually iaffects icurriculum ichoice, iand icareer ichoice 

i(Herr iand iCramer, i1996). iAlso, icareer iaspirations iare iinfluenced iby inumerous ifactors 

iincluding igender, irace, iparental isupport, iacademic iachievement, isocioeconomic istatus, iand 

iself-esteem. iSimilarly, iseveral ifactors iwhich ihave ibeen ifound ito ibe itheoretically iand 

iempirically irelated ito icareer iaspirations ialso iinfluence ithe icareer ichoice iprocess. i 

According ito iDurojaiya iand iOlayinka i(1973), imost iof ithe itime istudents imake 

iunrealistic ichoices, ias isuch ichoices iare ibased ion iencouragement, ipeer igroup iinfluence, 

iprestige, ioccupational ivalue iand isex. iIn ithe ilight iof ithe iabove, iit iis itherefore iimportant ifor ithe 

istudents ito ibe iproperly iguided iin itheir ichoice iof icareer. iThis iwill ihelp ithe istudents ito ichoose 

ithe icourses iin iwhich ithey ihave iaptitude. iPresently, iNigeria ias ia icountry iis iunable ito iprovide 

iemployment ifor iall iher igraduates. iThis iis ia ivery ibig iproblem ibecause iability ito igain 

iemployment iis ithe iultimate igoal iof iformal ieducation ithis iproblem imay ihave ibeen idue ito ilack 

iof iproper istudents iguidance ifrom ithe ilack iof iguidance iand icounseling iservices iin ithe 

isecondary ischools. 
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Statement iof ithe iProblem i 

As istated iearlier, istudents iof isecondary ischool iare iprone ito ia ilot iof iproblem iwhile 

ichoosing itheir ilife icareer. iThe imajor iproblem ithat ithey iencounter iis ithat iof ichoosing ithe 

isubjects ithat iwill iqualify ithem ifor itheir ilife icareer. iSome iof ithem idepend ion ieither itheir 

iparents ior ipeer igroup ito ichoose ifor ithem, iwhile iothers ijust ibase ithe ichoice ion itheir iown 

ipersonal idecisions. iThe ireason iwhy ithey ifind ithemselves iin isuch iproblems iof ichoice iis 

iconsequent ion ithe iabsence iof iguidance iand icounselling iunits iin imost isecondary ischools iin 

iOvia iNorth iEast iLocal iGovernment iArea iof iEdo iState. iWhere ithey iare ipresent, itheir iactivities 

iare inot ifelt, ias iexperts iare inot iemployed ito ihandle ithe iunit. iThe iresult iof ithis isituations ihas inot 

ibeen ifavourable ito iboth ithe istudents iand itheir iparents, isince imajority iof ithem ias ia iresult iof 

iwrong isubjects ifind iit idifficult ito igain iadmission iinto iuniversity ito istart itheir icareer iand iothers 

iwho imanage ito ienter iinto ithe iuniversity igraduated ito isit idown iat ihome iwithout ibeing igainfully 

iemployed. 

Research iQuestions i 

The ifollowing iresearch iquestions iare istated ito iguide ithe istudy. 

1. What iis ithe ilevel iof ipeer igroup iinfluence ion icareer ichoice iof isecondary ischool istudents iin 

iOvia iNorth iEast iLocal iGovernment iArea iof iEdo iState? 

2. Is ithere iany isignificant iinfluence iof ipeer igroup ion istudents’ icareer ichoices? 
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3. Is ithere iany isignificant idifference iin ithe iinfluence iof ipeer igroup ibetween imale iand ifemale 

istudents iin itheir ichoice iof icareer? 

Hypotheses 

The ifollowing iresearch iquestions iare istated ito iguide ithe istudy 

H01: iThere iis ino isignificant iinfluence iof ipeer igroup ion istudents’ icareer ichoices iamong 

isecondary ischool istudents iin i iOvia iNorth iEast iLocal iGovernment iArea iof iEdo iState. 

HO2: i iThere iis ino isignificant idifference iin ithe iinfluence iof ipeer igroup ibetween imale iand 

ifemale istudents iin itheir ichoice iof icareer. 

Purpose iof ithe iStudy i 

This iresearch iwork iis iaimed iat iinvestigating ithe iinfluence iof ipeer igroups ion istudents ichoice iof 

icareer. iIn iview iof ithis, ithe istudy iwill: 

1. Find iout ithe iextent ito iwhich ipeer iopinion ior isuggestion ican iinfluence istudents ichoice 

iof icareer. 

2. Find iout iif ithere iwill ibe ia isignificant iinfluence iof ipeer igroup ion istudents’ icareer 

ichoices iamong isecondary ischool istudents iin iOvia iNorth iEast iLocal iGovernment 

iArea iof iEdo iState. 

3. Find iout iif iboys iand igirls irespond idifferently ito ithe iinfluence iof ipeer igroup ion itheir 

icareer ichoice. 
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Significance iof ithe iStudy i 

This istudy iwhen icompleted iwill ibe iof igreat ibenefit ito iboth ithe ieducational iplanners, 

iparents, iteachers, istudents iand ithe igeneral ipublic. i 

To ithe ieducational iplanners, ithe istudy iis iimportant ibecause iit iwill ihelp ithem ito itake 

icognizance iof ithe imanpower irequirements inecessary ito imeet ithe isocio-economic iaspirations 

iof iall isectors iof ithe ieconomy iand itherefore, ievolve iimplementable ipolicies iand iproposals. i 

To ithe iteacher iand iparents, ithe istudy iis isignificant ibecause iit iwill iprovide ithem iwith 

ian iinsight ion ihow iit ihelp istudents ito imake iwise icareer ichoice. i 

To ithe istudents, ithe istudy iis iequally isignificant ibecause iit iwill ireveal ito item ithe ifactors 

ithat ican iinfluence itheir icareer ichoice inegatively ior ipositively. iIn iaddition, ithe istudy iwill iaid 

ithem iin itheir icareer ichoice. i 

Finally, ithe istudy iis iimportant ito ithe imembers iof ithe ipublic ibecause, iit iwill iassist ithem 

ito iknow ithe iamount iof iknowledge ithe iyoung iadolescent isuppose ito ihave ias iregards icareer 

ichoice i 

Scope iand iLimitation iof ithe iStudy i 

The iscope iof ithe istudy icovers ipeer igroup iand icareer ichoice iof isecondary ischool 

istudent iin iOvia iNorth iEast iLocal iGovernment iArea iof iEdo iState 

Operational iDefinition iof iTerms i 
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Peer igroup: i ia ipeer igroup iis iboth ia isocial igroup iand ia iprimary igroup iof ipeople iwho ihave 

isimilar iinterests, iage, ibackground, ior isocial istatus. iThe imembers iof ithis igroup iare ilikely ito 

iinfluence ithe iperson’s ibeliefs iand ibehavior i 

Career ichoice: iThe ibroad iopportunities ithat iexist ifor ilifelong ivocations. iThese ivocations iare 

iset iout iin ia iframe iwork iof istrategies imoving itowards ipersonal igoals. 

Environment: ithe icomplex iphysical ifactors ithat imake iup iour isurrounding iand iin iturn iact 

iupon ius ifor ithe ipurpose iof ithis istudy ithey iwould iinclude ithe iforces iof ifamily, isocial iand 

ieconomic iissues ithat iboth itypical iand inon-typical istudents imay ideal iwith ion ia iday-to-day 

ibasis. 

Motivation: iforces iacting ion ior iwithin ia iperson icausing ian iinitiation iof ibehaviour ior iwhat iit iis 

ithat imoves ius. iIn ithis istudy iwe iwill ideal iwith ithe iissues ithat ihelp ior ihinder istudents iin imaking 

icareer ichoices. 

Opportunity: ithose ichoices iin ione’s ilife iwhich iare iexposed ieither iin ia isubtle ior iobvious 

imanner. iThese ichoices ior ipaths igive ithe iindividual ia iselection ibetween itwo ior imore 

ioutcomes. iThe ioutcomes iof ione’s ichoosing imay ior imay inot iexceed ione’s ipresent iabilities. 

Personality: ia icharacteristics iway iof ithinking, ifeeling iand ibehaving. iThe ipersonality iis ithe 

icollection iof iimpression iin ithe iappearance iof ithe istudent’s ibody iand ithe iimpression ibelieved  

ito ihave ibeen imade ion iothers, igood ior ibad. iOne’s ipersonality imay iembrace iattitudes iand 
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iopinions ithat iaffect ithe iway iwe ideal iwith iinteractions iof ipeople iand iin iparticular ito ithis istudy, 

ithe isituation iof ichoosing ia icareer. 

Gender: inot ibiological iin inature ibut ipsychological, ipsychomotor ifeature ior iattributes 

iassociated ito ian iindividual iweather imale ior ifemale iby isex. 

Culture: ithe icustom, iarts, isocial iand ireligious iinstitutions iand iachievement iof ia iparticular 

ipeople ior ination. 

Family: ithe ipeople ione ilives iwith iand isees idaily. 

Peers: ipeers iare iadolescents iwho iare iabout ithe isame iage iof imaturity ilevel. 

Students: iin ithis istudy, iit irefers ito iindividuals iwho iare iofficially iadmitted iand iregistered iin ithe 

isecondary iand inon isecondary ischool isystem ias ifull itime icandidates. 
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CHAPTER iTWO 

REVIEW iOF iRELATED iLITERATURE 

The ireview iof irelated iliterature iwas icarried iout iunder ithe ifollowing isub-headings: 

• Concept iof iCareer 

• Concept iof iCareer iChoice 

• Career iChoice iand iSelection i 

• Effect iof iPeer iPressure ion ithe iChoice iof iCareer 

• Parental iInfluence iover iCareer iChoice iSelection 

• Factor iAffecting iChoice iof iCareer iamong iSecondary iSchool iStudents 

• Summary iof iliterature ireview 

Concept iof iCareer 

The iconcept iof ia icareer iis ia icentral iaspect iof ihuman ilife, iencompassing iour 

iprofessional ijourney, ipersonal idevelopment, iand ieconomic iwell-being. iIt iis ia imultifaceted 

iconcept ithat ihas ievolved iover itime iand icontinues ito iadapt ito ithe ichanging idynamics iof ithe 

imodern iworld. iThis icomprehensive iexploration iof ithe iconcept iof ia icareer iwill idelve iinto iits 

idefinition, ihistorical ievolution, ithe irole iof ieducation, iand ithe iimpact iof itechnology ion icareers, 

iall iwhile idrawing ion irelevant ireferences iand iresearch. iA icareer ican ibe ibroadly idefined ias ian 

iindividual's iprofessional ijourney iover itheir iworking ilife, iwhich iincludes ithe isequence iof 

iemployment, ieducation, iand iother ilife iroles ithey iengage iin ithroughout itheir ilifetime iSuper, 

i(1990). iA icareer itypically iinvolves ia iprogression ifrom ione ijob ior irole ito ianother, ioften iwith 

ithe iaim iof iachieving ipersonal iand iprofessional igoals. iAccording ito ithe iAmerican 
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iPsychological iAssociation i(APA), ia icareer ican ibe iseen ias i"the ipursuit iof ia ilifelong iambition 

ior ithe igeneral icourse iof iprogression itoward ilifelong igoals." iIt iis inot imerely ia ijob ibut ia ilong-

term icommitment ito ipersonal iand iprofessional idevelopment. iCareers iencompass ia iwide 

irange iof iprofessions, iindustries, iand ioccupations, iand ithey ican ibe ishaped iby iindividual 

iaspirations, isocietal iexpectations, iand ieconomic iconditions. 

The iconcept iof ia icareer ihas ievolved isignificantly ithroughout ihistory. iIn itraditional 

iagrarian iand ifeudal isocieties, iindividuals ioften ifollowed ithe isame ioccupation ias itheir iparents, 

iand icareer ioptions iwere ilimited iHall, i(1976). iWith ithe iindustrial irevolution iand ithe ishift 

itowards iurbanization, inew icareer iopportunities iemerged iin ifactories iand iadministrative 

iroles, ileading ito iincreased imobility iand ithe iconcept iof ia icareer ioutside ione's ifamily 

ioccupation. iIn ithe i20th icentury, ithe iidea iof ia icareer ibecame imore iformalized iwith ithe irise iof 

ivocational ieducation iand ithe iexpansion iof ihigher ieducation iinstitutions. iThe ipost-World iWar 

iII iperiod isaw ithe iemergence iof ithe i"career iladder" iconcept, iwhere iindividuals icould iclimb ithe 

iorganizational ihierarchy iwithin ia isingle icompany ior iindustry. iThis imodel, ioften iassociated 

iwith ilifetime iemployment iin ilarge icorporations, ihas ibecome iless icommon iin ithe i21st icentury 

idue ito ieconomic iglobalization iand itechnological iadvancements. 

Education iplays ia ipivotal irole iin ishaping icareers. iIt iequips iindividuals iwith 

iknowledge, iskills, iand iqualifications inecessary ito ipursue itheir ichosen iprofessions. iThe ilevel 

iof ieducation ioften icorrelates iwith icareer iopportunities iand iearning ipotential. iFor iinstance, ia 

icollege idegree iis itypically ia iprerequisite ifor imany iprofessional icareers, isuch ias imedicine, 

ilaw, iand iengineering. iEducation inot ionly iprovides ispecific ivocational itraining ibut ialso 
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ifosters icritical ithinking, iproblem-solving iabilities, iand iadaptability, iall iof iwhich iare iessential 

iin itoday's idynamic ijob imarket. iLifelong ilearning ihas ialso igained iprominence ias icareers inow 

irequire icontinuous iskill idevelopment iand iadaptation ito ievolving itechnologies iBynner, i& 

iParsons, i(2002). iThe i21st icentury ihas iwitnessed irapid itechnological iadvancements ithat ihave 

ihad ia iprofound iimpact ion icareers. iAutomation, iartificial iintelligence, iand idigitalization ihave 

itransformed iindustries iand ijob iroles, ileading ito ithe icreation iof inew icareer ipaths iand ithe 

iobsolescence iof iothers. iFor iexample, ijobs iin imanufacturing iand iroutine idata ientry ihave ibeen 

iautomated, iwhile icareers iin idata iscience, icybersecurity, iand iartificial iintelligence ihave 

iemerged. 

Moreover, itechnology ihas irevolutionized ihow icareers iare ipursued iand imanaged. 

iRemote iwork, ithe igig ieconomy, iand ionline iplatforms ifor ifreelancers ihave iexpanded ithe 

ipossibilities ifor icareer iflexibility iand ientrepreneurship. iTechnology ialso ifacilitates 

icontinuous ilearning iand iskill iacquisition, imaking iit ieasier ifor iindividuals ito iadapt ito ichanging 

icareer idemands. iThe iconcept iof ia icareer iis ia idynamic iand imultifaceted iaspect iof ihuman ilife 

ithat ihas ievolved isignificantly iover itime. iIt iis iinfluenced iby ieducation, itechnological 

iadvancements, iand isocietal ichanges. iUnderstanding iand inavigating ione's icareer iin ithe 

imodern iworld irequires iadaptability, icontinuous ilearning, iand ia iproactive iapproach ito 

ipersonal iand iprofessional idevelopment iBrynjolfsson, i& iMcAfee, i(2014). 

Choosing ia icareer iis ian iextremely iimportant idecision ithat iimpacts ian iindividual's 

ientire ifuture. iNavin i(2009) ihas isuggested ithat iexploring icareer ioptions ibefore icommitting ito ia 
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icareer iincreases ifuture icareer isuccess iand isatisfaction. iSociologists istress ithe iforces iin iour 

isociety ias ithe imajor ideterminant iof icareer ichoice. iSome iconsider ithe ibirth iright iof ithe 

iindividual ias ia imost isignificant ifactor iin icareer ichoice isince iit iestablishes ithe ifamily, irace, 

inationality, isocial iclass, iresidential idistrict iand ito ia ilarge iextent ithe ieducational iand icultural 

iopportunity ifor ithe iperson. iSociologists iargue ithat ithe irange iof ioccupations ithat ian iindividual 

iwill iconsider iin ichoosing ia icareer iis idetermined ilargely iby ithe istatus iexpectations iof ithe isocial 

iclass ito iwhich ihe ibelong i(Friesen icited iin iSani, i2017). iIn irecent itimes, ithere ihas ibeen igrowing 

iinterest iin ithe iinterrelationships ibetween ioccupational ichoice iand ipeer igroup iinfluence. iMore 

iimportantly ithe ifocus ihas ibeen ion ithe ifactors ithat ienhance ian iindividual itowards ian 

ioccupation. iThe isuccess iof ichildren ias ithey igrow iup ihas ialways ibeen iattributed ito iintense ipeer 

igroup iinfluence. iThe iyoung iadolescent iin ischool iis iexpected ito iset ihigh iaspiration iin 

ihim/herself iand ito iwork itowards ithe iachievement iof ithose igoals. i 

More iso, ichildren iare imade ito ibecome iaware iof ithe iprestige ithat igoes ialong iwith 

isuccessful ioccupational ichoice. iPeer ipressure irefers ito ithe iinfluence iexerted iby ia ipeer ion ia 

iperson ito ichange ihis/her iattitude iand ivalues iin iorder ito iconform iwith ithe inorms iof ihis/her 

igroup i(Kirk, i2000) iwhile imost ieducators ibelieve ithat ipeer ipressure ihas ian iinfluence ion 

ichildren’s iacademic iperformance, iKirk i(2000) iobserves ithat ifew istudies ihave ibeen idone ito 

iprove ithis ibelieves. iPeer ipressure iis ialso idefined ias iwhen ipeople iof ithe isame iage igroup 

iencourage ior iurge ieach iother ito ido isomething ior ito ikeep idoing isomething ielse, ino imatter iif ithe 

iperson ipersonally iwant ito ido iit ior inot i(Ryan, i2000). iPeer iinfluence iis ialso iknown ias ipeer 

ipressure iand iit iinvolves ichanging ione’s ibehaviour ito imeet ithe iperceived iexpectations iof 
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iothers i(Burns iand iDarling, i2002). iIn igeneral, imost iteens iconform ito ipeer ipressure ion ifairly 

isignificant ithings ilike imusic, iclothing ior ihair istyles, iwhen iit icomes ito imore ivalues, iparents 

istill iremain imore iinfluential ithan ithe ipeer igroup i(Black, i2002). 

Choosing ia icareer iis inot ilike ichoosing ian iorange ifrom ia ibasket. iAccording ito iWeiler 

i(1997) ia isuccessful icareer iseldom ihappen iby ichance iwith ivery ifew iexception, ipeople iwho 

ireally iget iwhat ithey iwant iin ia icareer ido iso ibecause ithey idefine itheir iobjective iplans iand 

ischedules ifor iachieving itheir iobjectives, iand iassume ipersonal iresponsibility ifor 

iimplementing iand ifollowing ithese iplans. iThese ipeople imonitor itheir iprogress iregularly, 

iimprove itheir iplans iwhen ithey iare inot igetting ithe idesired iresult iand ipersevere iin ithe iface iof 

ifrequent iset iback iuntil iobjectives iare iachieved. 

Many ischolars ihave igiven itheir iown idifferent imeaning ito ichoice iand icareer iand isome 

ihave ifurther istressed itheir iimportance iand iobjectives iof iselecting ia ibetter icareer. iThe 

idictionary imeaning iof iCareer iis ia iway iof imaking ia iliving iprofession iamongst icareer iof 

iopportunities. iMany ifind iit idifficult ito imake ichoice iin ithe isense ithat ithey ilack iguidance iand 

icounseling, imaking itheir ichoice iwithout ithe ihelp iof iany iperson. iSeveral iworks ihave ibeen 

idone ibased ion ithe ideterminant ifactors iaffecting icareer iby istudents. iThere iare iopinions 

iexpressed ion ithis iissue ithat iare ias ivaried ias ithe ifactor iwhich ihave ibeen iincluded iin ithe ifirst 

ichapter. iIn ithe isame iview, ithere iis ino idoubt ihowever ithat ithere iare imany ifactors iresponsible 

ifor ithe iprogress iof ia ichild ibackwardness ior iretardation iviz; igenetic ifactors i(that iare iinherent iin 

ithe ichild ihimself) iand ienvironmental ifactor i(from ithe ienvironment iwhere ithe ichild igrew iup). 
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Concept iof iCareer iChoice 

Career ichoice iis ia icritical ilife idecision ithat iindividuals imake ias ithey itransition ifrom 

ieducation ito ithe iworkforce. iIt iis ithe iprocess iof iselecting ian ioccupation ior ifield iof iwork ithat 

ialigns iwith ione's iinterests, iskills, ivalues, iand ilong-term igoals iSuper, i(1990). iThe iconcept iof 

icareer ichoice iencompasses ivarious ifactors, iincluding ipersonal ipreferences, ieducational 

ibackground, isocietal iinfluences, iand ieconomic iconsiderations. iThis icomprehensive 

iexploration iof ithe iconcept iof icareer ichoice iwill idelve iinto iits isignificance, ifactors iinfluencing 

iit, itheories irelated ito icareer ichoice, iand iprovide ireferences ito irelevant iresearch iand iliterature. i 

Career ichoice iis ia ipivotal idecision ithat ihas ia iprofound iimpact ion ian iindividual's ilife. iIt 

ishapes inot ionly ione's iprofessional itrajectory ibut ialso iinfluences ipersonal isatisfaction, 

ifinancial istability, iand ioverall iwell-being iLent, iBrown, i& iHackett, i(1994). iThe isignificance 

iof icareer ichoice ican ibe iunderstood ithrough ithe ifollowing iaspects. iChoosing ia icareer ialigned 

iwith ione's iinterests iand ivalues ioften ileads ito igreater ijob isatisfaction iand ia isense iof ipurpose iin 

ilife. iCareer ichoice isignificantly iaffects ione's iearning ipotential iand ifinancial istability, iwhich, 

iin iturn, iimpacts ioverall iquality iof ilife iHolland, i(1997). iThe ichosen icareer ican iprovide 

iopportunities ifor iskill idevelopment, icareer iadvancement, iand ipersonal igrowth. iCareers ioften 

iinvolve iroles ithat icontribute ito isociety iin ivarious iways, isuch ias ihealthcare, ieducation, 

itechnology, iand ipublic iservice. iWork-Life iBalance: iCareer ichoice ican iinfluence ithe ibalance 

ibetween iwork iand ipersonal ilife, iaffecting ioverall iwell-being iand ilife isatisfaction iGati, 

iKrausz, i& iOsipow, i(1996). 
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Career iSelection 

Career iselection iis ione iof ithe imain iimportant ichoices ia istudent iwill ihave ito itake iin ihis 

ilife. iThis ichoice iof idecision iwill ihave iimpact ion ithem ithroughout itheir ilives. iCareer iplays ia 

ivery ifundamental iand isignificant irole iin ithe ilife iof ithe iindividual ibecause iit idetermines ithe 

ipattern iof ihis ior iher iincome, iaffects ithe iindividual’s ipersonality iand iconcept iof ilife. 

iTherefore, icareer iis ia ilife itime ipursuit ifor isuccess. iIt iis ithe isequence iof imajor ipositions 

ioccupied iby ia iperson ithroughout ihis ilife itime. iThe iterm icareer iis ibroadly idefined ias iall ilike 

iroles ipeople iplay iincluding istudents, iparents, iemployees, iretirees iand iemployers, iin isecuring 

ia ilivelihood. iHer i(1973) ithus iindicates ithat icareer iis ithe itotality iof iexperience ithrough iwhich  

ione ilearns iabout iand iprepares ito iengage iin iwork ias ipart iof ihis iway iof iliving. iIn ia inutshell, 

icareer iis ithe itotality iof iwork ione idoes iin ihis ilife itime ito iearn ia iliving. iIt’s itherefore ia ipositive 

ithing ifor ione ito ithink ias ifar ias ipossible iin iachieving ithis ifit. iHence imaking ia icareer ichoice iis 

iessential ifor ieveryone. iCareer ichoice iis isomething ivery ihard ito imake iespecially ias ione’s 

ilivelihood idepends ion iit. iCareer ichoice ihas ibecome ia icomplex itask iamong istudents iin ithe iface 

iof iever ichanging itechnology iand ithe iinformation isector. i 

Career iaccording ito iCambridge iAdvance ilearner’s iDictionary i(2005) irefers ito iJob ior 

iseries iof ijob ithat iyou ido iduring iyour iworking ilife. iThus ichoosing ia icareer isimply imeans 

ichoosing ia ilife ijob. iCareer ichoice iis iaffected iby imultiple ifactors iinclude ipersonality, iinterest, 

iself iconcept, iidentity, iglobalization, isocialization, irole imodel, isocial isupport iand iavailable 

iresources isuch ias iinformation iand ifinance i(Kerka i2000). iOnayase iand iOnayase, i(2009) ialso 
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icarried iout ian iinvestigation iinto iother ifactors ithat icould iaffect icareer ichoice, ithus, iidentified 

ireligion, ipeer igroup iand isome ienvironmental ifactors. iHowever, iall icareers ihave itheir isubject 

irequirements, ipersonality icharacteristics iand ipersonal iabilities. iAll ithese iare isupposed ito ibe 

ifully iassessed ibefore ian iindividual ican ibe iverified ito ibe iqualified iinto ia ispecific icareer 

i(Onayase iand iOnayase, i2009). iToday, ione idoes inot ionly ineed ito imake idue icareer iplanning ibut 

ialso iexhaustive icareer iresearch ibefore imaking ia icareer ichoice iso ias iadjust iwith ithe ievolving 

isocio ieconomic iconditions i(Wattles, i2009). 

Hewitt i(2010), isuggested ithat imost ipeople iare iaffected iby icareer ithat itheir iparent 

ifavors, iothers iflows iwith ithe icareer ithat itheir ieducational ichoice ihave iopened ifor ithem, isome 

ichoose ito ifollow itheir ipassion iregardless iof ihow imuch ior ilittle iit iwill imake ithem, iwhile iothers 

ichoose ithe icareer ithat igives ihigh iincome. iMcquaid iand iBond i(2003) icited ithat istudent‟s 

iperception iof ibeing isuitable ifor ia iparticular ijob ialso ihas ibeen ifound ito ibe iaffected iby ia inumber 

iof ifactors iwhich iinclude iethnic ibackground, iyears iin ischool, iand ilevel iof iachievement. 

iHowever, istudents iare iknown iby ia icombination iof ipersonal iabilities, ipersonality itype iand 

iother ifactors i(Okafor i2012). i iHence, ifactors iaffecting icareer ichoice ican ieither iby iintrinsic ior 

iextrinsic ior iboth. iStudent‟s iperception iof ibeing isuitable ifor ia iparticular ijob ialso ihas ibeen 

ifound ito ibe iaffected iby ia inumber iof ifactors. iFor iinstance, iParental isupport iand 

iencouragement iare iimportant ifactors ithat ihave ibeen ifound ito iaffect icareer ichoice. iChildren 

imay ichoose iwhat itheir iparents idesire isimply ito iplease ithem i(Taylor iet ial; i2004). iOkafor 

i(2012) icited ithat igenerally, ithe ichoice iof ia icareer iis iaffected iby iparents, ifriends, iand ivariation 

iof ione ipopulation ito ianother. iHe ialso iclaimed ithat, iParents ieducation iand ioccupational 
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ibackground imay iaffect istudent’s icareer ichoice ibecause isome istudents imay icontemplate ion 

iwhether ito icontinue itheir iparent’s ioccupation ior inot. iWhat ithe istudents isee iin itelevisions ialso 

imay iaffect itheir icareer ichoice. iSome icareer idemand ithat iyou ihave ithe ipersonality ito imatch ithe 

iqualities iof ithe ioccupation iHowever, iwhen ithese istudents igraduate ifrom ithe ischool, isome iof 

ithem ienter iinto ioccupations ithat iare itotally idifferent ifrom ithe ione ithey ihad ichosen iand itrained 

ifor. iFor ithese ireasons ithe inecessities iof ia iguidance icounselor iin ischools icannot ibe iover 

iemphasized. i 

Career ichoice ihas ibecome ia icomplex iscience iwith ithe iadvent iof iinformation 

itechnology, ithe iemergence iof ipost iindustrial irevolution iand ijob icompetition. iIt iwas ia 

icommon ipractice iin ithe iold idays ito ifind ifeudalism iconverting iit iinto ia ifamily iaffair iwhere ithe 

ison iof ia iblacksmith iwas idestined ito ibecome ia iblacksmith iand ia ifeudal iwas iborn ia ileader. 

iIndustrialization iand ipost iindustrialization ihas imade iit ipossible ifor ia icommon iperson ito ibe 

iricher ias ilong ias ishe ior ihe ihas idue iskills iand iknowledge. iToday, ione idoes inot ionly ineed ito 

imake idue icareer iplanning ibut ialso iexhaustive icareer iresearch ibefore imaking ia icareer ichoice 

iso ias ito iadjust iwith ithe ievolving isocio-economic iconditions i(Wattles, i2009). i 

Career iChoice iand iSelection i 

Career ichoice iand iselection iis ione iof imany iimportant ichoices istudents iwill imake iin 

idetermining itheir ifuture iplans iand ithis idecision iwill iimpact ion ithem ithroughout itheir ilives 

i(Borchert, i2002). iIn ihis iresearch ipaper, iBorchert iobserved ithat iseveral ifactors iinfluenced 

icareer ichoices iof ihigh ischool istudents. iIdentifying ithese ifactors iwould igive iparents, 
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ieducators, iand iindustry ian iidea ias ito iwhere istudents iplace imost iof itheir itrust iin ithe icareer 

iselection iprocess. iThese ifactors iinclude ithe istudents‟ iimmediate iEnvironment, 

iOpportunities iavailable ito ithe istudent iand ifinally ihis/her iPersonality. iHe ifurther iobserved ithat 

ievery istudent icarries ithe iunique ihistory iof itheir ipast iand ithis idetermines ihow ithey iview ithe 

iworld. iThis ihistory iis icreated iin iparts, iby ithe istudent‟s ienvironment, ipersonality, iand 

iopportunity. i 

Consequently, ihow ia istudent iperceives ihis/her ienvironment, ipersonality, iand 

iopportunity iwill idetermine ithe icareer ichoices ithat ithe istudent imakes. iSplaver i(2011) iobserves 

ithat istudents inever iperceive itheir ienvironment, ipersonality, iand iopportunity iin ithe isame iway 

iand ithis iexplains ithe idifferent icareer ichoices ithey imake. iThis ichapter ireviews ithe iliterature 

ithat idescribed istudent icareer ichoice iprocess. iThe ibody iof iliterature iavailable ifor ireview 

iencompassed imany ivolumes. iTherefore, ithis ireview iof ithe iliterature ifocuses ion: i1. iHow 

iEnvironment iin iwhich istudents ifind ithemselves ihave iaffected itheir ichoice iof icareer. i2. iHow 

iOpportunities ihave iaffected istudents‟ icareer ichoice, iand i3. iWhy ithe iperceptions iof ione’s 

iPersonality ihave iaffected ithe icareer ichoice. i 

Environmental ifactors i 

Environment ihas ia imomentous irole iin ithe icareer ichoice istudents imake iand ithe 

iposition ithe istudent iattains iin ivarious iways. iEnvironment iis ia iterm iwhich ihas imany 

iconnotations i– iit ihas iphysical, ieconomic, isocial iand icultural idimensions. iThe ienvironment 

ibeing ireferred ito ihere iis ia ifactor ithat iis iused ito ifoster idecisions iin icareer ichoice. iAccording ito 
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iSear iand iGordon’s ibook i(2002), isince i1960s, isociologists ihave iexplored ihow icareer idecision 

imaking iis iaffected iby ithe isocial ienvironment. i iSome iof ithese icomponents iof isocial 

ienvironment ifactors iinclude; ifamily, isocial ieconomic istatus, igeneral ieconomic iconditions, 

isociety’s istereotypes iabout ispecific ioccupations, iand ipeer igroups, iall iinfluencing icareer 

ichoice i(Sears iand iGordon, i2008). i 

According ito iKhallad, i(2000) iand iWatson, iQuatman iand iEdler, i(2002), iCareer 

ichoices iare ipartial, idetermined iby ifactors ilike isocioeconomic istatus, igender, irace, iparents‟ 

ioccupation iand ilevel iof ieducation iand ithe iexpectations iof iparents. iSeveral iresearchers ihave 

iexamined ithese ifactors ito iestablish iwhether ithey iactually iplay ia irole iin icareer ichoice iand iif iso, 

iwhat iare itheir iroles iin icareer ibehaviour iand ihow ido ithey iaffect ione’s icareer ichoice i(Osipow 

iand iFitzgerald, i1996; iRojewski iand iYang, i1997). iIn irecent iyears ithere ihas ibeen ian iincreased 

iconsciousness iof ithe iimpact iof isocioeconomic istatus, irace, igender, iand ion ithe icareer 

idecision-making iprocess iand icareer ichoices i(Stitt-Gohdes, i1997). i 

 

Socio-Economic iStatus 

 i One’s isocial iand ieconomic ibackground ihas isome ibearing iinto ifamily’s iresources. 

iAccording ito iBolles i(2011), iyou iat ione ipoint iinherit ifrom iyour iparents icertain ifinancial iand 

iother iresources ithat, ito isome iextent, iinfluence iyour icareer ichoices. iFamily ifinancial istatus 

idetermines ithings ilike iwhere ione ilives iand iwhich ischool ihe idoes iattend. iIn iturn, ithese ican 
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iaffect iones ivalues, ioccupational iexpectations, iopportunities, iand igender irole iexpectations. 

iFor iexample, istudents iwho ihave ilived iin ia ihospital ienvironment imay ichoose ia icareer idealing 

iwith imedicine. iOn ithe iother ihand ithey imay ihate ithe ihospital ienvironment iand iconsequently 

idon‟t ichoose ia icareer ithat ihas ianything ito ido iwith ia ihospital. i 

Hooley, i(2012) iremarks ithat i“usually, isocial istatus iis ipassed idown ifrom igeneration ito 

igeneration, inevertheless ione imay inot ibenefit iby ibeing iexposed ito imany iopportunities ior ion 

ithe iother ihand imay inot ihave ithe iopportunity ito irecognize iall ithe icareer ioption iopen ito 

ihim/her” i. iHe ifurther iexplained ithat, ieven ithough iones isocio-economic istatus imay ihave 

iaffected ihis icareer idecision, imany icareer irelated idecisions ilie iahead. iHigh iaspiration iand 

imotivation ito iachieve iwill ihelp ione ireach ihis/her igoals. i 

Family iInfluences 

According ito iHerbart i(2006) ihome iwith ihealthy ienvironment iare iessential ifor 

ievolving iabilities ito iheights, iclose ito icapacity iheights. iThis iis ibecause iteenagers iraised iin 

ihomes iwith ia ihealthy ienvironment iwhere iparents ilive iin iharmony iwith iother ifamily imembers, 

iare ibound ito imake ia iwell iinformed icareer idecision, ias ithe ifamily itend ito ispeak iin iagreement 

iconcerning ihow ihe/she imakes iher ichoice iwhile ialso igiving ithem ithe inecessary imoral isupport 

ito isucceed. iAccording ito iSear iand iGordon‟s i(2002), iadditional iaspects iof ione‟s ifamily 

ibackground ican ibe iinfluential iin icareer idecision imaking. iIn irecent iyears, iefforts ihave ibeen 

imade ito iprobe ithe iimpact iof idifferent irelations i(i.e. iparents, isiblings, ipeer igroup, iguardians, 

iteachers, ifriends, ietc) ion icareer iselection. iFor iinstance, iprominent isiblings iare ithought ito iplay 
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ia ikey ipart iin ithe icareer idirection iof iteenagers ifrom ilower isocioeconomic ibackgrounds ias ithese 

iteenagers ihold ithem i(siblings) ias itheir irole imodels i(Ali, iMcWhirter, iand iChronister, i2005). iIn 

iprevious istudies, ivarious irelationship iperspectives ihave ibeen iexplored iin icontext iof icareer 

ichoice. iFor iexample, iauthors ihave iidentified ithe iimpact iof iparental ioccupation ion itheir 

ichildren‟s icareer ipreferences i(Stone i& iWang, i1990). i 

Similarly, iauthors ihave iidentified ithe iinspirational iimpact iof iparental ieducation ion 

itheir ichildren icareer ichoice i(Jones i& iLarke, i2001; iMonica i& iKate, i2005). iIn ithis iregard, 

iJones i& iLarke i(2001) ifound ithat iparents iwith ihigh ilevel iof ieducation ican ibetter iinfluence 

icareer idecisions iof itheir ichildren. i 

Likewise, iMonica iand iKate i(2005) ifound iinfluence iof iparental ieducation iand itheir 

ipersonal icareer ias istrong imotivators ito itheir ichildren iin icareer iselection. iIn isimilar itune, 

inumbers iof iresearchers ihave iconfirmed istrong iinfluence iof iparents, iguardians, iteachers iand 

ifriends ion icareer ichoice i(Dick i& iRallis, i1991; iEsters i& iBowen, i2005; iFisher i& iGriggs, i1995; 

iFouad iet ial., i2008; iLent i& iBrown, i1996; iMutekwe, iet ial., i2011). iIn ia ireport ipublished iin ithe 

iEric iDigest iNo. i164, iLankard i(1995) iobserves ithat iyoung ipeople ifrom imany iof itheir iattitudes 

iabout iwork iand icareers ias ia iresult iof iinteractions iwith ithe ifamily. iMortimer iet ial. i(1992) inoted 

ithat ithe ifamily ibackground iprovides ithe ibasis ifrom iwhich itheir icareer iplans iand idecision 

imaking ievolve. iHowever, iwithin ieach ifamily, ithe ilevel iof iinvolvement ican ivary, ioffering 

iboth ipositive iand inegative iinfluences. iOccupational iStereotyping iOur isociety ideems icertain 

itypes iof iwork iappropriate ito ieither imen ior iwomen i(Hooley, i2012). iMen iare iencouraged ito 
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iexplore iwider ivariety ioccupations, iyet ithe iareas iof ichild icare iand inursing iare iseen ias inot 

iappropriate ifor imen. iWomen ifrom ithe iother ihand iare idiscouraged ifrom iseeking ieducation iand 

itraining iin iscience iand imaths irelated icourses ior iin itrade isuch ias iconstruction, imanufacturing, 

iand itransportation i(Hewitt, i2012). iThe ieffects iof isuch istereotyping iare ithat imany iwomen 

iwork iat ilower ipaying ioccupations iwith ifewer iopportunities ifor iadvancement i(Sear iand 

iGordon, i2002). i 

Peer iGroups i 

Peer igroup ieffect iis ian iimportant icomponent iin ithe idetermination iof istudents‟ 

ioutcome. iA itypical istudent ilearns ifrom idiscussion iwith ihis ipeers iand ican ibe iaffected iby itheir 

ipersonality iand iattitude itowards ilearning. iPeers ican ialso ibe imotivated iby iworking itogether. iIt 

iis iwell iestablished ithat ithe iquality iof ipeers icould iaffect ia iwide irange iof istudent ioutcomes ifrom 

ischool iperformance ito ihealth iconditions ior ieven ijuvenile icriminal ibehavior. iEconomists ihave 

iinvestigated ithe ipeer ieffect ifor ia ivariety iof ipeers iinclude iproximity ibased ipeers isuch ias 

ischoolmates. iIn imany ioccasions istudents ivisualize iwhat ithey iintend ito ibecome ithrough 

isubject iselection iwhile iplaying iamong itheir icolleagues. iEventually, ithey iend iup ipursuing 

itheir iintention ithrough ipeer iinfluence ior ipressure i(Tella iet ial, i2007). iPeer igroup iis ian 

iimportant iaspect ithroughout ione‟s ilife ibut ithey iare imore icritical iduring ithe idevelopmental 

iyears iof ichildhood iand iAdolescence. iAdolescents ialways iemulate itheir imates iin iwhatever 

iform iof ibehavior ithey iexhibit, iparticularly ithat iwhich iinterest ithem. iThus, isince isocialization 

ionly irefer ito ichange iin ibehavior, iattitude ihaving itheir iorigin iin iinteraction iwith iother ipersons 
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iand ithose iwhich ioccur ithrough iintegration, ia ichild ilearn imore ithrough iinteraction iwith ipeers 

i(Biermen i2004). i 

Personality ifactors i 

How istudents ihave iseen ithemselves iin ia irole iin iwhich ipersonality iis ia idetermining 

ifactor imay iinfluence ia ichosen icareer. iSome icareers idemand ithat iyou ihave ithe ipersonality ito 

imatch ithe iqualities iof ithe ioccupation. iFor iexample, isales ipeople ihave ito ibe ioutgoing. iSplaver, 

i(1977) inotes ithat, ipersonality iplays ian iimportant irole iin ithe ichoice iof ithe iright icareer. 

iStudents‟ ipersonality imust ibe ia iself-motivated itype, ias ito iinvestigate icareer ipossibilities ifrom 

iearly ion iin itheir ilives, iand inot ithe iprocrastinating itype ithat iwaits iuntil ithey iare icompelled ito 

idecide. iStudents imust itake iseriously ithe irole igrades iplay iin ilimiting iopportunities iin ithe 

ifuture. iSplaver igoes ion ito isay, i“It iis iimportant ifor ione ito ihave ia igood iunderstanding iof iher 

ipersonality, iif ishe iis ito imake iintelligent icareer iplans”. iPersonality ican ialso ibe iaffected iby 

ione’s ienvironment. iAccording ito iSears iand iGordon i(2002), ifor iinstance, iif ione iis ioutgoing 

iand iassertive iand iworks iin ian ienvironment iwhere ihe iis inot ipermitted ito iexpress ihis 

ipersonality, ihe imay ihave ito itone idown ihis ivivaciousness, iand iconsequently ibe iunhappy iat 

iwork ibecause iunable ito ibe iacting ireal. iCertain ipersonality icharacteristics iare iimportant iin 

icareer idecision imaking. iGregarious iis ia igood iexample, ia igregarious iperson ido ibetter ias ia 

ipolitician ior ia isales irepresentative ithan iwould ia imore iquiet iand ishy iperson i(Hooley, i2012). iIt 

iis imore ihelpful ifor ione ito iknow imore iabout ihis ior iher ipersonality ibecause ithis iincrease iones 

iself-awareness iand imay ihelp ione iin iidentifying ipreferred icareer ichoice i(Sear iand iGordon, 
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i2002). iHolland i(1985) ibelieves ithat, ithe ichoice iof ian ioccupation iis ian iexpression iof 

ipersonality iand ithat ithe imembers iof ian ioccupational igroup ihave isimilar ipersonalities. iHe ialso 

imaintains ithat ioccupational iachievement, istability iand isatisfaction idepends ion icongruence 

ibetween ipersonality iand ithe iwork ienvironment. iPersonality ifactors iof ian iindividual iwill 

iinclude ithe iinterest iof ia iperson. i 

Interests i 

Interests iare ia iperson’s ilikes iand idislikes iwhich iis icharacterized iby ithe iPerson‟s 

iintensity iof ifeelings iabout ia isubject ior ithing i(Hooley, i2012). iInterests iare ilearned ifrom 

iparents, iin ischools, ifrom ifriends, iand ifrom ilifelong iexperiences. iFor iinstance, iwhen ione 

iengages iin ivarious iactivities ihe ireacts iwith ispecific ifeelings ior iattitudes. iStudents icontinue ito 

iacquire iinterests ithroughout itheir ilife iand ithis iin ireturn iaffects ithe ireasoning iand ichoices ione 

imakes iincluding icareer ichoices i(Hewitt, i2010). iInterest ican ichange, ias istudents iexperience 

ilife iand imeet imore ipeople; ithey ibecome iinterested iin inew ithings iand idiscard isome iof itheir iold 

iinterests. iThey ialso idevelop imore icomplex ithinking iand iunderstanding iprocess, iand imay 

ieven iseek inew iinterest iand iactivities iwith ihope iof iimproving ithemselves iand imaking ilife 

imore iexciting i(Hewitt, i2010). iAs iinterest ichanges iso idoes icareer ichoice iof ia iperson ichange. 

iStudents iseek icareer ithat imeets itheir iinterest iat ia iparticular itime ihence ithe icareer ithat ithey imay 

ihave iwished ito itake iwhen ithey iwere iyounger iis inot iwhat ihe ieventually ido. i 

According ito iHewitt i(2010), iinterest ihas ibecome ithe imost iimportant ideterminant 

ifactor iand imeasures iof ioccupational ichoices. iAccording ito iSears iand iGordon i(2002), iinterest 
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iinventories ihave ibeen ideveloped ito ihelp iidentify iinterests iand irelate ithem ito icareer iand 

ioccupation. iBy imeasuring iinterests iof isuccessful iand isatisfied ipeople iin ian ioccupation, 

iresearchers ihave ideveloped iscales ithat icompare ithe iinterests iof iindividuals ito ithe iinterests iof 

ipeople iwho iare icertain iabout iwhat ithey iwant ito ido. iIt iis ibelieved ithat ithese ioccupational iscales 

iare ieffective iin ipredicting icareer iand ioccupational isatisfaction. iThe inext iaspects iof ithe ifactors 

ithat iplay ia irole iin istudents‟ icareer ichoice iis ithe ivalues ithat iare ideeply irooted iin itheir ilives. i 

Values i 

Values iare ibasic ibeliefs, ione iholds imost idear i(Sear iand iGordon, i2002). iThey iare ia 

isource iof imotivation ithat ican ibe iseen iin ione‟s iaction, iin ithe iattraction ito ior iavoidance iof ithe 

ipursuit iof ithings isuch ias imoney, ipower, ior ispirituality. iSome ivalues ihold imore imeaning ithan 

iothers i(Hooley, i2012). iWe itend ito ipursue imore ivigorously ithe ivalues ithat ihave imore 

imeanings ito istudent‟s ithan ithose ithat iare iless iimportant ito ithem. iFor iinstance, igetting 

ieducation imust ihave ipositive iimplications ito istudents. iHow iactively ione ipursues ieducation iis 

irelated ito ithe istrength iof ithe ivalue ihe iplaces ito ieducation. 

 i Values iat itimes iconflicts iby ifulfilling ione igoal iwhile iinterfering iwith iachieving 

ianother. iStudents imay iencounter iconflicts ithroughout itheir ilife ithat iwill irequire ithem ito irank 

itheir ivalues, iwhether ithey iare ior iare inot iaware iof ithe ichoice. iSometimes iidentifying ipersonal 

ilife ivalues iis idifficult. iOne iway iof iaccessing ivalues iis ito iexamine ichoices imade iin ithe ipast 

i(Hewitt, i2010). i 
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Sear i& iGordon i(2002) ipointed iout ithat, ivalues ithat ia icommunity ior isociety iholds, iplay ia 

icommanding irole iin iaffecting ithe itype iof icareer istudents itake. iThey iargued ithat istudents iwho 

icome ifrom ia isociety ithat iis icultured iwith isome ideeply irooted ivalues iwill ilikely inot ipursue iany 

icareer ithat iseems ito iundermine ithese ivalues. iFor iinstance, iin iKenya iamong ithe iKalavokia isect 

icommunity iwhere igoing ito isee ia idoctor ifor itreatment iis iprohibited, iit’s iso iunlikely ithat ia 

istudent ifrom ithat icommunity iwill ipursue ia icareer iin ithe imedicals ibecause iit icontradicts itheir 

ireligion. iIn iaddition ito ibecoming iaware iof ithe ivalues ichildren iportray, iparents ialso ineed ito 

iknow ithat itheir ichildren iwill ilikely iadopt itheir ivalues. iMichael iRutter i(as icited iin iOtto, i2000) 

istated ithat, i"Young ipeople itend ito ishare itheir iparents' ivalues ion ithe imajor iissues iof ilife. i 

Similarly, iOtto i(2000) isaid ithat ininety-three ipercent iof ihigh ischool ijuniors iin ihis istudy 

ireported iholding isimilar ivalues ito itheir iparents. iThis iis isignificant ibecause iit idispels ithe imyth 

ithat ichildren iand iadolescents itend ito idefy itheir iparents' ivalues iand iexpectations. iInstead, iit 

imay ibe imore iaccurate ito isay ithat ichildren iare iquick ito iadopt itheir iparent's ivalues, iperhaps 

iwithout iever iexploring itheir iown. iThis imay ibe idue ito ichildren's inatural idesire ito iconnect iwith 

itheir iparents i(Poulter, i2006). iAs ia iresult, ithey iseek iacceptance iby iadopting iparental ivalues 

iand iliving iout itheir icareer iaspirations. iJacobsen i(1999) ireferred ito ithis iphenomenon ias i"hand 

ime-down idreams," iwhich iis ithe ititle iof iher ibook iabout iparental iinfluence. iThe idanger iin ithese 

iquick iassumptions iis ithat ichildren imay iaspire ito ia icareer ithat ifollows itheir iparents' ivalues 

iwithout ideveloping itheir iown isense iof iself. iJacobse ipointed iout ithe ifollowing iwager: i"If iyour 

ifamily's ivalues imesh iwith iyour iown, iyou ican ifind istrength iand iguidance iin ithem ithroughout 

iyour icareer, ihowever, iif ithese ivalues idon't imesh, iyou'll ibuild ia icareer ithat iyour iparents itake 
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ipride iin, ibut ithat ileaves iyou ifrustrated iand iempty" i(Jacobsen, ip. i101). iFor ithat ireason, iit iis 

iimportant ifor iparents ito iunderstand ithe imany iways ithat ithey ican iinfluence itheir ichildren's 

icareer ichoice. i 

According ito iEduwen i(1994) ithe ivalue iattached ito igiven icareer iby ian iindividual iis ia 

iproduct iof imany ivariables isuch ias ihis iearly ilife iexperience, ieducation iand ienvironment. iIn  

isupport iof ithe irelevance iof ivalue iin icareer ichoice imaking, iUnderhill i(1996) isays ivalues 

iinfluences iindividual iwho iseeks icareer iis ihumanities ieducation iand ilaw iwhile icareer ichoice iin 

imedicine, iengineering, iphysical iscience iand ibusiness iinfluences ihis ipersonal ivalue. i 

Williams i(1930) iOpined ithat i'' iones ijob imust ifurnish ian ioutlet isuitable ifor ione’s 

iparticular ipersonal iand iemotional ineeds. iThe igreatest ipart iof ione’s iemotional ilife iis ilives iin 

ione’s ijob ino ielsewhere ias iin icommon isupposed idifferent ioutlets ione imay ibe imore ithan 

iadequate iequipped iintellectually iand iwith ispecial iability ifor ithe iemotional ioutlets iof ivalues 

ipeculiar ito ione’s iown ineeds iunhappiness iand idiscontent ifollows 

Skills i 

Hewitt i(2010), idefined iskill ias ithe iability ito ido isomething imany ipeople ifind iit idifficult 

ito ioperate. iSkills ican ibe imany iin ione’s ilife-time ithat isometimes iare iprobably itaken ifor 

igranted. iSometimes iyou imight ibe iunsure iof iyour iskills iand iunder-rate ior iminimize ithem. 

iMost iof ithe istudents ihave idifficulties iin iidentifying itheir iskills. iSkill imay ibe inatural iabilities 

ior imay ibe iacquired ithrough ieducation iand itraining. iIn ithe icollege, ione iacquires ilife iskills ilike 
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ifinance imanagement, iorganization iand itime imanagement ias iwell ias iskills ito ihelp iyou iearn ia 

iliving. iThere iare idifferent itypes iof iskills; itransferable iskills iare ithose ithat ican ibe iutilized iin 

iseveral idifferent ioccupations. iExample iof ithese iskills iincludes, iteaching iin ischool iand 

itraining isales iworkers, iboth irequires iinstructional iskills. iOther iexamples iof itransferable iskills 

iinclude ianalyzing, inegotiating, icommunicating, iclarifying iand ievaluating i(Sear iand iGordon, 

i2002). i 

Opportunity ifactors i 

Opportunity imay iinfluence ihow istudents iperceive itheir ifuture iin iterms iof ithe 

ireasonable iprobability iof ia ifuture iin ia iparticular icareer ifield. iThe iissue iof ipoverty ihas iplayed 

ian iimportant irole iin idetermining ithe iopportunities iavailable ito iall. iThe iincome ilevel iof 

ifamilies imay idetermine iwhat icareer ia istudent ichooses iduring ia ispecific itime iin ithe istudent’s 

ilife. iSome istudents iwill ihave ibudgeted ieducation iaccording ito itheir ipersonal iincome. 

iIndividuals iliving iin ipoverty imust ibe iassisted ithrough ispecial itraining iprograms ito iovercome 

ieducational iand isocial ihandicaps iso ithat iminimum ijob istandards ican ibe imet. iStudents iin imany 

icases iwill ineed ithe iproper imentoring iopportunities ias iprovided iby isupport igroups iin iorder ito 

isucceed. iThese isupport igroups ican ibe ianother iopportunity ithat iif iproperly iimplemented, ican 

ihelp ithe istudent iin ithe icareer ichoice iprocess. iThe isupport isystem imust ibe iin iplace iand ireadily 

iavailable ifor ithe istudent ito iutilize. iThe icreation iof isupport igroups isuch ias ischool iguidance iand 

icounseling idepartments iwill ihave ito ibe iin iplace ito isustain ithe istudent ithrough itimes iof 
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ifinancial, iemotional, iand ieducational ineed. iCareers iand ieducation ido inot ialways 

isynchronize. i 

Recent istudies ishow ithat ievery ione iin ithree icollege igraduates icould inot ifind 

iemployment irequiring ia icollege idegree i(National iCommission’s iwebsite, i1989). iThe istudy 

ialso istated ithat irelevant iwork iexperience ihas igiven istudents ian iupper ihand iin ibuilding ia 

icareer. iExperience irather ithan ieducation iseemed ito icarry imore ivalue iin isome icareer ichoices. 

iA istatement ifrom ithe iNational iCommission i(2012) ion iCooperative iEducation iwent ion ito isay 

ithat icooperative ieducation icombined ieducational, ifinancial, iand icareer ibuilding 

iopportunities. iHigh ischool istudents i(and iparents iof ithose istudents) ishould ibe iaware iof 

iopportunities isuch ias icooperative ieducation. iThe icommission istated ithat icooperative 

ieducation, iwhich ihas iexisted ifor iover i90 iyears, ishould ibe ian iimportant icriterion ifor iselecting 

ithe iright icollege i(Sear iand iGordon, i2002). iMany itimes ithe icareer ithat ithe istudent imay ihave 

ifinally ichosen, imay ino ilonger iexist iwhen ithe istudent iis iready. iOlsten iCorporation, ia 

itemporary ihiring iagency, istated ithat ias ia iresult iof ithe idownsizing iand ireorganization iof ithe 

ipast idecade, imany iorganizations ihave ipared idown ito i"core igroups iof ifull-time iemployees 

icomplemented iby ipart-timers iand inetworks ifor iflexible istaffing" i(Kerka, i1997, ip.27). iKerka 

istated ithat itraining ito ibe iportfolio iworkers, imanaging iour iskills ias iif iwe iwere iour iown ijob 

ientity, imay ibe ithe iopportunities istudents iwill ibe ifacing iin ithe ifuture. iHe istated ithat iindividuals 

ishould iconsider ithemselves ia icollection iof iattributes iand iskills, inot ia ijob. iThe ikey iskills iof ithe 

iportfolio iworker iare iversatility, iflexibility, icreativity, iself-direction, iinterpersonal iand 
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icommunication iskills, ia ifacility iwith icomputer iand iinformation itechnology, ithe iability ito 

ilearn icontinuously, iand ithe iability ito imanage iwork, itime, iand imoney. i 

Education i 

According ito iNewton, iGrayson iand iWhitley i(1998), ieducation iplays ia ikey ipart iin ihow 

ipeople imake ia icareer ichoice. iAlthough isome iprofessions ido inot irequire iformal ieducation, 

iopportunities iare ilimited iwithout ithe iproper ieducation. iIf ione iwishes ito iknow iwhich 

iprofessions ibest ifit ihis\her ieducation, ione ihas ito ilook iat isome iof ithe ijob iadverts iand iit iwill 

ishow iall ithe ieducation ibackground ione ineeds ito ihave ito imeet ithe irequirement i(Hewitt, i2010). i 

Education ifalls iunder iopportunities ifor istudents ibecause ieducation idiffers iin iterms iof 

ithe isystem iof ieducation, ithe iquality iof ieducation iand ieven ithe ilevel iof ieducation i(Hooley, 

i2012). iThere iare ithose istudents iwho iare iprivileged ito ihave iaccess ito ithe ibest iquality iof 

ieducation iand ieven ito ithe ihighest ilevel iof ieducation iwhereas iothers ido inot. iThose iwho iaccess 

ito iquality ieducation iare imost ilikely igoing ito imake itheir icareer ichoices iearly i(Sear i& iGordon, 

i2002). i 

According ito iSear i& iGordon, ithe ilevel iof iparents, iguardians iand irole imodels 

ieducation ihave ian ieffect iin ithe istudent’s icareer ichoice. iThey ibelieve ithat ithe ilevel iof 

ieducation ifor iinstance iof ione’s iparent iwill idefinitely iaffect ithe itype iof icareer ichoice ihe imake. 

iIf iparents iand iguardian iare inot iwell ieducated, ithen ithis iwill ieventually ilimit ithe icareer ichoice 

iof itheir ichildren. iEducation ibackground iaccording ito iHooley i(2012) idetermines ithe 
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isocialization iof ian iindividual. iThe iwell icultured iand isocialized iclass iyou iare, ithe iwell 

iinformed iand iinformed icareer ichoice ione iis ilikely ito imake i(Sear iand iGordon, i2002). i 

Parental iinfluence iover icareer ichoice iselection i i 

A iclose iscrutiny iof ithe ithree ifactors iabove ishows ithat ithey iare iall irelated ito iparental 

iinfluence. iAs ithe ichild igrows iup, ithe iimmediate ienvironment icomprises iof ithe inuclear ifamily 

iand ithe iextended ifamily icomprising iof iuncles, iaunts, icousins, iand igrant iparents. iAccordingly, 

ithese ipeople iwill ibe iexpected ito ihave ia isignificant ieffect ion ithe istudent’s ichoice iof icareer. iThe 

ifamily iand iparents ishape ithe ifuture ipersonality iof ithe istudent ias ihe igrows iup. iParents ihave ia 

icrucial itask iof ipreparing ithe ichild ifor ieducation. iStudents‟ ifrom irich ibackgrounds iare imore 

ilikely ito igain ia ibetter ieducation ithan ithose ifrom ipoor ibackgrounds. iIn itheir itask iof isocializing 

ithe ichild, ithe iparents ihave ia igreat iinfluence ion ithe ichild’s idevelopment iand ifuture ilife ichoices 

iand ithus ishaping itheir ipersonality. iParents ishape ithe ipersonality iof itheir ichildren iby 

iinfluencing ithe ilevel iof ieducation ior itraining ithat itheir ichildren iachieve; ithe iknowledge ithey 

ihave iabout iwork iand idifferent ioccupations; ithe ibeliefs iand iattitudes ithey ihave iin iworking; iand 

ithe imotivation ithey ihave ito isucceed. iMost iof ithis iis ilearned iunconsciously ias ichildren iand 

iteenagers iabsorb itheir iparents‟ iattitudes iand iexpectations iof ithem ias ithey igrow iup. iAccording 

ito iKeller i(2004) ithe ikey iparental iinfluencers ito ia istudent’s icareer ichoice iinclude; ithe iattitudes 

iand ibehaviour ithe iparents ireward ior ipunish, iapprove ior idisapprove iof, ithe iexpectations 

iparents ihave ifor itheir ichildren's ieducation iand icareer, ithe iexamples ithey iset ifor itheir ichildren, 

ithe ivalues ithey ishow ito itheir ifamily, ifriends iand ito isociety, ithe iopportunities ithey ioffer itheir 
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ichildren ito ilearn iand idevelop ithemselves, iand ithe ikind iof iparent-child irelationship ithey 

idevelop iFrom ian iexamination iof iresearch ion ifamily iinfluences ion icareer idevelopment, 

iLankard i(1995) iidentified ithe iparents' iSocio-economic istatus, itheir ieducational ilevel, iand 

ibiogenetic ifactors isuch ias iphysical isize, igender, iability, iand itemperament ias ithe ivariables 

iwhich iinfluence icareer ichoice iof iyoung ipeople. iBy ithe itime ichildren imove iinto iadolescence, 

ithey ibegin iseriously iconsidering itheir ifuture, ioften ilooking ito itheir iparents ieither ias irole 

imodels ior ifor icareer iadvice. iA iparent’s iapproach ito ithis ican ieither iinspire iteenagers ito iexplore 

ia idiverse iset iof ipotential ioccupations ior ito istick ito ia ipath ithey ithink itheir iparents iwill iapprove 

iof. iAs iWilliams i(2016) inotes, iif itheir iparents‟ ijobs igive ithem igreat isatisfaction ior iprovide ia 

icomfortable ilifestyle, ichildren isee ithe iperks iearly ion, iand imay ifavour ithese icareers iover 

iothers. iIn icontrast, iif iparents icomplain iabout itheir ijobs ior istruggle ito isupport ithe ifamily ion ithe 

iincome itheir ijobs iprovide, ichildren iare imore ilikely ito iseek imore ifulfilling ior ihigher-paid 

iroles. i 

According ito iWilliams, ithe iparental ivariables iwhich iinfluence ia istudent’s icareer 

ichoice iinclude ithe iparents‟ ioccupations, ithe iactivities ithey iallow itheir ichildren ito iparticipate 

iin i(for iexample ilike imusic ior idance ilessons ior ito ipursue icertain isports iactivities isometimes 

iinfluence ithem ito icommit ito ithose iactivities ifull-time), iparental iencouragement iand 

iexpectations iof itheir ichildren, iand ithe iParent iChild irelationship. iThe iabove ifindings iare 

isimilar ito ithose iof iWhiston i& iKeller i(2004) iwho iobserve ithat iparents iserve ias ia imajor 

iinfluence iin itheir ichildren’s icareer idevelopment iand icareer idecision- imaking. iResearch ialso 

iindicates ithat iwhen istudents ifeel isupported iand iloved iby itheir iparents, ithey ihave imore 



34 
 

iconfidence iin itheir iown iability ito iresearch icareers iand ito ichoose ia icareer ithat iwould ibe 

iinteresting iand iexciting. iThis iis iimportant ibecause istudies ishow ithat iadolescents, iwho ifeel 

icompetent iregarding icareer idecision-making, itend ito imake imore isatisfying icareer ichoices 

ilater iin ilife i(Keller, i2004) 

Student iAbility iand iInterest 

Shertzer iand iStone i(2003) idiscovered ithat ithe ielement iof iinterest iand iability iare ithe 

ibasic ifactor iinfluencing istudents iin itheir ichoice iof isubject iin ithe iGeneral iCertificate iof 

iEducation iExamination iand iEventual ichoice. iAccording ito ithem, ilack iof iinterest ican ialways 

ilead ito ilow iefficiency. iDeveloping iinterest iin ia isubject igoes ia ilong iway ito ienhance ia ivery ihigh 

iperformance iin iany iexamination ias ia iresult, ia igood ichoice iwill ihelp ione iachieve ithe inecessary 

igoals iin ione`s ichosen isubject iand icareer. 

Mitchell i(2003) inoted ithat ithe iproblem iof icareer ichoice ito ibe icompounded iby ithe ipresent istate 

iof ithe icountry; iinadequate iprofessional ior iqualified iteachers iin iour isecondary ischools ito ioffer 

icareer iguidance ito ithe istudents ifor ithe ichild, ithe ischool ishould iplan ithe isubject ithat iwill ilead 

ihim ito ia ijob iin iwhich ithere iwould ibe ijob isatisfaction. iNwagu i(2003) iDiscovered ithat ithere iare 

imany ireasons iwhy imajority iof istudents idrop iout iof iinstitution iof ilearning. iThese iare idue ito 

iwrong ichoice iof isubject, ilack iof iinterest, ilack iof iformulated igoals iand ifinancial iconstraints 

iand isome iother ivariables. iHe ialso inoted ithat ithe iguidance iand icounseling iservices iin imany 

iinstitutions ialso icontrols ithe istudents iin itheir ichoice iof isubject ifor ithe iGeneral iCertificate iof 

iEducation. iOkoh i(2005) ibelieved ithat ithe i6-3-3-4 isystem iof ieducation iin iNigeria itoday iis ia 
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isituation iwhereby iany istudent iwho ifails ito ipass ithe ifinal iexamination iin ithe ijunior isecondary 

ischool iwill ibe iforced ito idrop iout iof ischool ito ilearn ivocational itrade iwhich imay inot ibe iin ithe 

iinterest iof isuch istudent. iPeter iM. iBlau iet ial i(2001) isays ithat ioccupational ichoice iis ia 

idevelopmental iprocess ithat iextended iover imany iyears. iAccording ito ithem ithere iis ino isingle 

itime iat iwhich iyoung ipeople idecide iupon ione iout iof iall ipossible icareer ibut, ithere iare imany 

icross iroads iat iwhich itheir ilives itake idecisive iturns iwhich inarrow ithe irange iof ifurther 

ialternatives iand ithis iinfluence ithe iultimate ichoice iof ioccupation. 

In iother iwords, ione`s ichosen icareer iought ito isuit ihis/her ioccupational idevelopment. 

iFor ipeople ito iachieve ithese igoals, igoing ito iwork imay ihave ifun iand ipursuing itheir ipersonal 

ivalues ifor ithose iwho ifail ito ievolve itheir icareer ifeel itrapped iand ifrustrated iat iwork. 

Career ichoice itherefore, iimplies ianswering iquestions ilike, iwhat ido iI iwant, ihow ido iI igo 

iabout igetting iwhat iI iwant; iThe ifirst istep iin icareer ichoice itherefore, iis ibeing iable ito irecognize 

iwhat ione iwants. iThis iis ioften idetermined iby ione`s ivalue iinterest. iThe isecond istep iis ireaching 

iout ifor iwhat ione`s ipersonal idesire iis iand ithis iis iseldom irealized iwithout iconscious iefforts. iOn 

ihis ipart, ione ihas ito ido isomething ito ihappen ithe iway ihe iwants ithem ihappen. iIn ia isimilar 

idevelopment, iOkeke i(2003) iheld ithe imotion ithat ischool isubjects irelevantly ichosen iwhen 

imaking ia icareer ichoice iand irationally ibalanced iand istudied iwith idefinite iaims iby iany 

istudent/child iat ithe iappropriate imoments icould iform ia imajor ifactor ifor ifunding iindividual 

isolution. iHe iconcluded ithat ithe ischool isubjects ishape ithe ifuture ichoice iof icareer iand iof ithose 
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iwho ipass ithrough ithe ipaths iof ilearning. iStudents ishould ibe iadequately iguided ito ichoose 

isubjects ithat iwill iallow ithem iachieve ithe iprime iobjectives iof ieducation. 

In iNigeria, iwe ihave icatchment iarea iwith izoning iand iquota isystem. iThis igive 

irestriction ion iadmission ito isome iindigence iof isome iareas, idetermining ithe iindustries ito ibe 

isited. iRationalization iof ieducation/subjects icourses iin iDelta istate icollege iof ieducation iaffects 

istudents ichoice iof icareer. iIt iis iobvious ithat isome istates iare iricher ithan iothers iand ihave ibetter 

ifacilities iand ijob iopportunities ithat iare ireadily iavailable. iWhether ione icomes ifrom ia izone iwith 

ibetter ieducation ior ijob iopportunities ior inot, iwill iaffect ithe itype iof ieducation ione ican iget iand 

ihow ifar ione imight iachieve iit. iThe itype iof ijob ithe iperson imay ieventually iget iat ithe iend, ihence 

iexcluding ihim ifrom ieducation iopportunities imight ilead ito ihis iexclusion ifrom ipotentially 

imeaningful ijobs iand ithis iaffects ihis ichoice iof icareer. 

Consequently, ithere iis ithe iinfluence iof iextended ifamily isystem iof ipolygamy ior iof 

ilarge ifamilies iof ione ireligion i(Christianity, iIslamic ior iTraditional) ion ithe ichoice iof icareer. 

iThese icultural ibias iÂ imake ichildren ifor iless iindividualistic iand iless iprone ito imaking 

iindependent ilife itime idecisions ion ichoosing ia icareer icompared ito itheir icounterparts iin ithe 

iwestern icountries. iAlthough, ithere iis ithe iassumption ithat ichildren iof ihigh iincome ifamilies 

iattend igood icolleges iand iuniversities ifor istudies iwhile ithose iof ilow iincome iearners iaspire ito 

iown ibusiness ithat iwould igrow ito ihighest ilevel. iMost iilliterate iparents iin iNigeria iare iinterested 

iin igetting itheir ichildren ito imake iup ifor iwhat ithey ilamentably imissed iand ithat iis igood 

ieducation ifor ihigh istatus iand iwell-paid ijobs iafter igraduation. iThis iis ibecause ithey iare 
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iexpected ito iprovide isense iof ilife iachievement ifor itheir iold iparents i(i.e. isecure isome iform iof 

isocial iinsurance ifor iparents,) itake icare iof itheir iyounger ione`s iand ibe isource iof ipride iin itheir 

ilocal icommunity. 

Investigation ion ithe ifactors iinfluencing istudent`s ichoice iof iscience isubjects ifor ithe 

igeneral icertificate iof ieducation iwas icarried iout iby iAyozie i(2005). iHis istudy iwas idone iin 

iAnambra istate. iIn ihis ifindings, ihe icame iout iin ifinding ithe ifactors iwith idecreasing iorder iof 

imagnitude ias ifollows; 

• Intellectual iability iand iachievement 

• Occupational ipreferences, iinterests, ineeds iand ivalue. 

• Influence ifrom iteachers. 

• Influence ifrom iparents iand irelations. 

• Influence ifrom ipeer igroup iand ifriends. 

Julie i(2004) iin ihis iresearch ifound iout ithat iabout ieighty ipercent i(80%) iof istudents iin iAkwa 

iwish ito ifurther itheir ieducation. iwhile i20% iwill iwant ito igo iand ifind ijobs. iIn iher ifindings 

iMedicine, iEngineering, isocial iscience iand iNursing iare ithe imost ipopular icourses iamong ithose 

iwho iwhich ito ifurther itheir ieducation. iShe ithen iobserved ithat ilack iof iadequate iknowledge iof 

ithe isubjects irelevant ito ithe icourses iis icommon iamong imajority iof ithe istudents iwho iwant ito 

ifurther itheir ieducation. 

Abin i(2001) istudied ithe ipattern iof iacademic iaspiration iof iNigerian iadolescent iand ifound iout 

ithat imany iadolescent ichoose idifferent iprofession iwithout iproper iconsideration iof itheir 



38 
 

iindividual iabilities. iHis iinvestigation ialso ishows ithat iage iand isex ihas isubstantial ieffects ion ithe 

ilargely iunrealistic ichoice iof iacademic iand ioccupational ipursuit. iThis iagrees iwith ithe ifindings 

iof iOlayinka i(1999),who ifound iout ithat iyouths iwere ienticed ito ichoose isubject isimply ibecause 

iit ihas ia ihigh ifinancial ibenefit ior ilarge imeasure iof iprestige iattached ito iit. iHe ialso inoted ithat 

imany ifemales iwere imaking iin iroad iinto icertain ifields ithat iwere iformally iregarded ias iman`s 

idomain isuch ias iEngineering, iMedicine, iand iGeology. 

 

The iNeed iFor iGuidance iand iCounseling iUnits iin iSchools 

Oboniye i(2009) iconducted ia istudy ion ijob iaspiration iof iyouths iand ieducational 

iprovision, iusing i173 iyouths icomprising iof i96 iboys iand i77 igirls iwithin ithe iages iof isixteen i(16) 

iand ieighteen i(18) iyears iin isecondary ischools iin iEnugu iState iand icame iout iwith ithe 

iobservation ithat imost iof ithe istudent ichoose ijobs iwithout irelating ithem ito itheir iinterest iand 

icapability ito icope iwith ithe inature/demand iof ithe ijob. iHe itherefore iconcluded ithat ithis iwas iso 

ibecause iof ithe ilack iof iproper iguidance iand icounseling iunits iin ischools. iGuidance iand 

icounseling iunits ishould ibe iprovided iin ischools ito iguide ithe iyouths iin itheir ijob iaspirations iand 

iin itheir iselection iof irelevant ischool isubjects irather ithan ileaving ithem ito irely ion itheir iparents, 

irelations iand ifriends ifor iinformation. iIt iis iobvious ithat iwrong ichoice iof isubject ilead ito ihaving 

imisfits iin ijob iand ithis ideprives ithe ination iof iher ireal imanpower ineeds. iIt iis iknown ithat isome 

iparents iinfluence ithe ichoice iof icareer iof itheir ichildren. iThey iforce ithem ito iwhat ithey iwould 
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inot ibe iable ito ido ie.g. imedicine, ilaw, iEngineering ietc, ion ithe iother ihand imake ithem itake iafter 

ithem iso ias ito iprotect ithe ifamily iname. 

Vocational iGuidance iand iCounselling: iAccording ito iEduwen i(1994) ivocational iguidance 

ican ibe idefined ias ithe iassistance irendered ito ithe iindividual ito ienable ihim imake isatisfying 

ichoice iin ithe iworld iof iwork. iIt iis itherf0ore ia iprocess iof iassisting ithe iindividual ito ichoose ian 

ioccupation, iprepare ifor iit, ienter iupon iit iand iprogress iin iit. iNwokwule i(1996) ioutline ithe igoals 

iof ivocational iguidance iservice ias ifollows: i 

1. To iassist ithe istudents iin iacquiring iknowledge iof irequirement iof ivarious ioccupations iin 

iterms iof ipersonality, iability, ipreparation iremuneration iand irisk iinvolved. i 

2. To ienable istudents ito ibegin imatching iability iinterest iand ipersonality ifactor iwith ijob 

irequirements. i 

3. To ihelp ithe iindividual idevelop idefinite ipoint iof iview iregarding ithe ichoice iof 

ioccupation. i 

4. To ifoster ithe iskill iof ianalysis iof ioccupational iinformation. i 

5. To ihelp ithe iindividual isecure isuch iinformation iabout ihimself, ihis iabilities iand iinterest 

ithrough iobjective iassessment. i 

6. To ienable istudents isecure iknowledge iof ioccupational iopportunities iexisting iin itheir 

isocial ienvironment. i 
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7. To isensitize ithe istudents ito ithe idanger iof ishort icut iand iinadequate ipreparation, iif ithe 

istudents iare inot iassisted iin ichoosing icareer ithey iwould ifind iit idifficult ito ichoose ia 

isuitable icareer. i 

Parental iInfluence- iThis ifactor iplays ivital iroles iin ithe ichoice iof icareer iamongst itheir 

ichildren. i iSome ifamilies iare iso ieducated ithat ithey ido inot iwant iany imember iof itheir ifamily ito 

ifall ibelow istated istandard ior idirection. iOlayinka i(1983) iwhen ihe iasserted ithat iparent 

isometimes iconsciously ioriented ithe iinfluence iof iparents ican iaffect ithe ichoice iof icareer iof 

itheir ichildren iif ithey iare inot ieducated ior iwhen ithey iwant ithe ichild ito ichoose iwithout iasking ithe 

ichild iif ihe ican icope iwith isuch icareer iin ilife. i 

Influence iof iPeer iGroup i- iAccording ito iEdwuen i(1994), iStressed ithat ipeer igroup ito 

iindividual iof ithe isame iage ilimit ior irange, ihence ithe ipreference iof ian iindividual iin ia igroup iof ia 

igiven ioccupation ican iinfluence ihis ipeer ihaving ithe isame iattitude iand iability ito ichoose ithe 

isame ioccupation iin iorder ito ifoster ithe igroup irelationship iand itheir ipersonal isurvival iwithout 

ilooking iat ithe ichoice iof icareer iwhich iwill isuit ieach imember iof ithe ipeer igroup ias ithis iwill iaffect 

ithe iindividual ichoice iof icareer. i 

Adequate iUse iof iInstructional iMaterials iin iSchool: iThe iproper iuse iof iinstructional 

imaterials idemands iover iincreasing iemphasis iin iorder ito isustain istudent’s iattitude iof ichoosing 

ia igood icareer iand iimprove itheir iperformance iin isenior isecondary icertificate iexamination. 

iLog i(1981) icommenting ivital irole iof iproper itechniques iof iteaching isaid ithat ithe ifour imain 

iteaching itechniques iwhich ihave ievolved ito icounteract ithe ilack iof ivivid idetails iof ithe isubjects 
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icontent iand iwhich ithey ibring iinto ithe iclassroom ithe iexcitement iand ireality iof ithe ioutside 

iworld imust ibe iemphasized. i 

Hall i(1981) irecalled ithe ireality iof ia iRussia iproverb iwhich iheld ithat iit iwas ifortunate ithat 

iresearch ihad iindicated ithe iinterest iof istudents iin ivarious isubject istill ilay iin iwhat ithey isaw iand 

icould idescribe ithis istimulate, itheir iinterest iand iconsequence itheir iattitude iand iperformance. i 

Influence iof iQualified iTeacher: iSome ieminent ischolars ihave icarried iout istudies ito iidentify 

ideterminant iof icareer ichoice iamong isecondary ischool istudents. iAkinde i(1992) ireferring ito 

iWilling’s ison’s iview isaid i“under ia ifree ichoice, istudents idisplay ia istrong itendency ifor isubjects 

ithey ienjoy imost. iSo ialso, ion ithe iteacher ithey ilike. iBode i(1995) inoted ithat i“agent ifrom istudents 

iinterest iin ithe iknowledge iof ithe iworld isome iencouragement ifrom igood iand iqualified iteacher 

icould isharpen istudents iinterest itowards ithe ichoice iof icareer ito imake iessentially iwith igood iand 

iqualified iteachers icoupled iwith igood iteaching, ichosen icareer iwill inot ibe idifficult. i i i i 

Intellectual iAbility: iIt irefers ito ithe ilevel iof iintelligence ipossessed iby ithe iindividual ito imake 

ihim iadequate ifit iinto ia igiven ijob. iEvery iprofession irequires ia idesire ilevel iof iintellectual 

iabilities iwithout iwhich ithe iindividual iabilities iof iindividuals icannot ifunction iefficiently ion 

ithe ijob inormally ioccupations iclassified ia iprofessional iin inature irequires ia ihigh iof iintellectual 

iability ie.g. imedicine, iengineering, ilaw, iteaching ietc. i 

Nature iof iSchool iAttended: ithe inature iof ischool iattended iby ithe iindividual iinfluences ihis 

ichoice iof icareer iin ithe ifuture. iThe iinfluence iof ischooling iis imanifested iin icurriculum 
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iofferings iand isubsequent ichoice iof ian ioccupation, itherefore, iattending ia ireputable ischool ior 

iinstitution imay isuggest ithe ipossibility iof ipursuing ia imore iprestigious icareer ie.g. ia istudents 

ithat iattended ia iteacher itraining iinstitution iwill ienter iinto ithe iteaching iprofession iwhile 

ianother istudents ithat iwent iinto ithe imedicine ischool iwill ienter iinto ithe imedical iprofession. i 

Hoppock i(1995) iargued ithat, ichoice iof ioccupation imay idetermine iwhether ione iwill ibe 

iemployed ior iunemployed iin isome ioccupation iemployment iis inotoriously iregular iwhy iin 

iother iit imove isuitable iand isecure. iBy ichoosing ian ioccupation iin iwhich iemployment iis iknown 

ito ibe irelatively istable ione imay iincrease ithe iprobability iof ihaving ia ijob. iOlayinka i(1983) 

iposited ithat imost iof ithe iyouths iin ithis istudy ichoose icareer iwithout irelating ithem ito itheir 

iinterest iand icapability ito icope iwith ithe inature iof ijob. i 

Effect iof iPeer iPressure ion ithe iChoice iof iCareer 

Peer igroup iinfluence iis ia ipowerful ifactor ithat isignificantly iimpacts ian iindividual's 

icareer ichoice iSantrock, i(2018). iAdolescents iand iyoung iadults ioften iseek ithe iapproval iand 

iacceptance iof itheir ipeers, iand ithis iinfluence ican iextend ito idecisions irelated ito ieducational 

ipursuits, ivocational iinterests, iand icareer ipaths iErikson, i(1968). iThis icomprehensive 

iexploration iof ithe ieffect iof ipeer igroup iinfluence ion icareer ichoice iwill iexamine iits 

isignificance, imechanisms, ipotential iconsequences, iand iprovide ireferences ito irelevant 

iresearch iand iliterature. iPeer igroups iplay ia icentral irole iin ian iindividual's isocial idevelopment, 

iparticularly iduring iadolescence iand iyoung iadulthood iSteinberg, i& iMonahan, i(2007). iThese 

igroups iprovide ia isense iof ibelonging, isupport, iand iidentity. iAs iindividuals inavigate ithe 
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itransition ifrom ischool ito ithe iworkforce, ithey ioften iturn ito itheir ipeers ifor iguidance iand 

ivalidation iin imaking iimportant icareer-related idecisions iNurmi, i(1993). iThe isignificance iof 

ipeer igroup iinfluence ion icareer ichoice ican ibe iunderstood ithrough ithe ifollowing iaspects: 

Validation iand iSocial iAcceptance: iIndividuals imay ibe iinfluenced iby itheir ipeers' icareer 

ichoices ito igain isocial iacceptance iand ivalidation, ialigning itheir idecisions iwith iwhat iis 

iperceived ias ipopular ior iprestigious. 

Exploration iof iInterests: iPeer igroups ican iexpose iindividuals ito inew icareer ioptions iand 

iinterests ithat ithey imay inot ihave iconsidered iindependently, ibroadening itheir ihorizons. 

Pressure iand iConformity: iPeer ipressure ican ilead iindividuals ito iconform ito icertain icareer 

iexpectations ior inorms iwithin itheir igroup, ieven iif ithose ichoices ido inot ialign iwith itheir ipersonal 

iinterests ior iaspirations. 

Shared iGoals iand iValues: iPeer igroups ioften ishare icommon ivalues iand igoals, iwhich ican 

iinfluence icareer ichoices ithat ialign iwith ithose ivalues iand igoals. 

Mechanisms iof iPeer iGroup iInfluence: iPeer igroup iinfluence ion icareer ichoice ioperates 

ithrough ivarious imechanisms: 

Observational iLearning: iIndividuals iobserve iand ilearn ifrom itheir ipeers' iexperiences iand 

ichoices, ishaping itheir iown icareer idecisions ibased ion iwhat ithey iperceive ias isuccessful ior 

idesirable. 
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Social iComparison: iIndividuals icompare itheir icareer iaspirations iand ichoices ito ithose iof 

itheir ipeers, iwhich ican iinfluence itheir idecisions ito imaintain ia isense iof iequality ior isuperiority. 

Peer iPressure: iDirect ior iindirect ipressure ifrom ipeers ito iconform ito icertain icareer ichoices ior 

ipaths ican iexert isignificant iinfluence. 

Validation iand iIdentity: iCareer ichoices ithat ialign iwith ithe inorms iand ivalues iof ia ipeer igroup 

ican istrengthen ian iindividual's isense iof iidentity iwithin ithat igroup. 

Potential iConsequences iof iPeer iGroup iInfluence: 

While ipeer igroup iinfluence ican ihave iboth ipositive iand inegative iconsequences, iit's iessential ito 

irecognize ithe ipotential idownsides: 

Mismatched iCareer iChoices: iSuccumbing ito ipeer ipressure ior iinfluence ican ilead ito icareer 

ichoices ithat iare inot ialigned iwith ian iindividual's itrue iinterests ior italents, ipotentially iresulting 

iin ijob idissatisfaction. 

Limiting iDiversity: iExcessive ipeer igroup iinfluence ican ilead ito ia ilack iof idiversity iin icareer 

ichoices, istifling iindividual icreativity iand iinnovation. 

Regret iand iDiscontent: iIndividuals iwho imake icareer ichoices isolely ibased ion ipeer iinfluence 

imay ilater iregret itheir idecisions iand iexperience idissatisfaction iin itheir ichosen icareers. 

Limited iExploration: iOverreliance ion ipeer igroup iinfluence imay iprevent iindividuals ifrom 

iexploring ia iwide irange iof icareer ioptions iand idiscovering itheir itrue ipassions. 
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Peer igroup iinfluence iis ia isignificant ifactor ithat ishapes ian iindividual's icareer ichoice iduring 

iadolescence iand iyoung iadulthood. iWhile iit ican iprovide ivaluable iinsights iand isupport, iit ialso 

icarries ithe ipotential ifor iconformity iand imisguided idecisions. iRecognizing iand ibalancing ithe 

iimpact iof ipeer iinfluence iwith ione's ipersonal iinterests iand iaspirations iis iessential ito imaking 

iinformed iand ifulfilling icareer ichoices. 

Theory iof iCareer iDevelopment i 

John iHolland itheory iis iotherwise iknown ias icareer itypology ivocational ibehaviour. 

iJohn iHolland idivides ithe icareer iworld iinto isix ioccupational ienvironments, ihe ihas iassumed ia 

ipersonality ithat iis iwhy iHolland iBrands ithis itheory ias ipersonality. i 

The isix ioccupation ienvironments iinto iwhich ihe idivided ithe icareer iworld iare ias ifollows: i 

1. Realistic i(physical) ipersonality. i 

2. Investigation i(intellectual) 

3. Social i(supportive) i 

4. Conventional i(informing) 

5. Enterprising i(persuasive) 

6. Artist i(Aesthetic) 
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Realistic ioccupational ienvironment: iThis iis icharacterized iby iaggressive ibehaviour ian 

iinteresting iactivities irequiring iphysical istrength iand imasculinity, ipeople ioften iassociated 

iwith ithis igroup iinclude isoldiers, ibricklayers, idrivers, ifarmers, iwrestlers, iboxes, ietc. i 

The iinvestigative i(intellectual) ioccupational itypology: iThis imade iup iof ipeople ithat ihave 

idelight iin ithinking, iinventing ietc iafter ithey iare ianti-social irather ithan itrying ito ihave iundue 

iinfluence iand irecognition ifrom iothers iin ithis iwork igroup idrive ipleasure iin ilooking iat iwhat 

icontribution ithey ican imake ito ithe iknowledge iback ipeople iclassified iin ithis igroup iincludes 

iscientists, ichemist, ibiologists, itechnologist, ietc. i 

The isocial ioccupational itypology: iThis ioccupational iwork igroup iincludes ipeople iassociated 

iwith iaccusative ithat isatisfy itheir ineed ifor iservices irendered. iThey iare ipeople ioriented isuch 

ipeople iinclude isocial iworkers, inurse, idoctors, itraders ietc. i 

The iconventional: iOccupational iclassification iof iHollan iincludes ipeople iwho iare imuch 

iconcerned iwith iobvious iregulations; irules iand iconventions ithey iwork iunder isupervisions iand 

icontrol ithese iinclude ipolice, iofficers’ ilibrarians, ibankers iand ifilling iclerks. i 

The ienterprise i(persuasive): iWork igroup iinclude ipeople iwho iare iverbally iskilled iand iused 

isuch ito imanipulate isituation, isalesmen, ijournalist iand ilawyers. 

The iArtistic iGroup i(Aesthetic) iAttracts ipeople iwho irelate ito iother ipeople ithrough iartistic 

iexpression. iThis iis ia ifamine iorientated itypology iincluded ihere iare iartists iand idramatists. i 
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Holland’s itypology iis ieasily iadoptable iin icareer iguidance iand icounselling istudents ican imatch 

ithem isellers ito iany iof ithis igroup idepending iupon itheir iinterests iand icapabilities. i 

The icounsellor imust itherefore igive istudents isensible iadvice ion icareer ichoice ibased ion ihis 

iknowledge iof ithe istudent’s iintellectual icapabilities ias iwell ias ithe isocio-economic 

ibackground iof ithe istudents. iFrom ithe iforegoing iviews iof ivarious iwriters iand iresearcher. iIt ican 

ibe iseen ithat ifactors iinfluencing ichoice iof icareer iare ivery ipurely isocio-economic ifactors iabout 

iones iperception iof ihimself ior iherself. iSome iare itraditional iand ivalue ioriented ifactors, isome 

iare ipolitical, iwhile isome iactually icome ifrom iconsideration iof ione’s iphysical iand ihealth 

iconditions. iThese ifactors ihave ivarying idegrees ia ipressure iwhich ithey iexert ion ian iindividual 

iwhile itaking idecision ion ichoice iof icareer ioccupation imay ialso ibe itrue iof ipeople iin isouthern 

iNigeria imay inot ibe ithe icase iin iNorthern iNigeria. iEven iin iSouthern iNigeria iwhere idifferent 

itribes ihave ivaried ivalue iorientations iand itraditions ithose ifactors iinfluencing ichoice iof icareer 

imay ialso ishow iimpact. i 

In iconclusion, iit ican ibe irightly isaid ithat ischool istaff, ischool icurriculum iscope, icontent 

ischool icounsellor, ipeer iand idecided ito ireads ia icourse, iit iis ivery iimportant ifor ithe ichild ito ifind 

iout iwhat iit ientails ito iread ithe icourse. iHe ishould iknow ithe irequired isubject icombination iso ithat 

ihe ican iplan itowards iit. iIf ithe ichild iis inot iproperly iinformed, ithe ichild imay inot iever iknow ithat, 

ithat iparticular ijobs ior icareer iexists. iThis ileads ito imany icompanies ilacking iqualified iworkers 

iand iinstead imaking iuse iof iwhat ithey ihave. iSo iinformation iis ia istrong ifactor iaffecting icareer 

ichoice. i 
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Summary iof iliterature ireview 

Education iis iuniversally irecognized ias ithe ianswer ito isocio- ieconomic iproblems iof ithe 

iworld. iNations iand iindividuals ilook iup ito ieducation ito iprovide ia icure ifor ipoverty, iignorance, 

idrought, iexcessive irainfall, imental ideficiency, ijoblessness, ibad igovernment, ipoor 

icommunication isystem, ihunger iand iinadequate ishelter iamong iother ithings. iEvery ination iof 

ithe iworld iaspires itoward iquality iof ilife iand isocial istatus. iCareer iselection iis ione iof imany 

iimportant ichoices istudents iwill imake iin idetermining ifuture iplans. iThis idecision iwill iimpart 

ithem ithroughout itheir ilives. iThe iessence iof iwho ithe istudent iis iwill irevolve iaround iwhat ithe 

istudent iwant ito ido iwith itheir ilife- ilong iwork. iThe ichoice iof icareer ihas ibeen ia iserious iproblem 

iamong ithe isecondary ischool istudents iin iNigeria. iNo imatter iwhat ione’s iage iis, ithe ichoice iof 

icareer ior idesire iis ian iimportant iquestion ifor ieverybody. iA ilot iof istudent iin isecondary ischools 

ibelieve ithat itheir ifuture iis ia iglorious iadventures iin iwhich ithey iare ibound ito isucceed. iMany iof 

ithem ihave ithe iidea ithat ithey iwould ibe iable ito iwork iin ithe ipublic ior iprivate iestablishments ias 

isoon ias ithey icomplete isecondary ischool ieducation. iSome ihave iplanned ito ibecome ilawyers, 

iengineers, imedical idoctors, iaccountants iand iso ion. iStudents iin isecondary ischools ilike imany 

iother iyoung iadults iare ialways iworried iabout iwhat ithey iwill ido iwith itheir ilives, ithe ikind iof 

iadult ithey iwill ibecome. iThey iare iconcerned iabout iearly ientry iinto ithe ioccupational iworld iand 

ifinding iproductive iand irewarding iplaces iin iand iout irapidly, ifast ichanging isocieties iwhere 

iwages iemployment iis iunlikely ito ibe iavailable ion ia iscale isufficient ito iabsorb imore ithan ia ismall 

ifraction iof ithe iyoung ipeople iwhen ithey ido iarrive iat ithe ilabour imarket. iHow ithe iyoung ipeople 

iof itoday imeet ithe iproblems iof itomorrow iwill idepend iupon ithe iamount iof isuccess ithey imake iin 
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iplanning ifor ithat itomorrow. iPlanning ifor itomorrow iitself iis iprimarily ithe iresponsibilities iof 

ithe iparents, iteachers iand ischool icounselor. iStudents ineed igeneral iorientation iinto ithe iworld iof 

iwork ithrough ithe icurriculum. i 

The ichoice iof icareer iis ia idelicate iissue ithat irequires icaution iand iserious 

iconsiderations. iThe ikind iof icareer ithe iyouths ipursue ican iaffect itheir ilives iin imany iways. iFor 

iexample, iit ican idetermine iwhere ithe iindividual ilives iand ithe itype iof ifriends ikept. iIt ican ireflect 

ihow imuch ieducation ione iwill ihave iand idetermine ithe iamount iof imoney ione iwill iearn. iPeople 

idesires ifrom ia icareer iare idifferent, imany ipeople idesire ihigh iincome; iothers iwant iadventures 

iwhile isome iothers iwant ito iserve ipeople ito imake ithe iworld ia ibetter iplace. iEvery istudent icarries 

ithe iunique ihistory iof itheir ipast iand ithis idetermines ihow ithey iview ithe iworld ithat ihistory 

icreated, iin ipart iby ithe istudent’s ienvironment, ipersonality iand iopportunity iwill idetermine ihow 

istudents imake icareer ichoices. iIt ithen ifollows ithat ihow ithe istudent iperceives itheir 

ienvironment, ipersonality iand iopportunity iwill ialso idetermine ithe icareer ichoices istudents 

imake. i 

The ifirst ifactor iin icareer ichoice, ithe ienvironment, imay iinfluence ithe icareer istudents 

ichoose. iFor iexample, istudents iwho ilived ion ian iisland imay ichoose ia icareer idealing iwith ithe 

iwater, ior ithey imay ichoose ito ileave ithe iisland ibehind, inever ito ihave ianything ito ido iwith iwater 

iagain. iMaybe isomeone iin ithe istudent’s ilife ihas imade ia isignificant iimpact ior iimpression, 

ileading ito ia idefinite icareer ichoice. iParent’s ieducational ibackground imay iinfluence istudent 

iviews ion iwhether ior inot ito icontinue itheir ieducation. iSomeone ithey isaw ion itelevision imay 
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ihave iinfluenced ithe istudent, ior iparents imay ihave idemanded ithat ithey iassume ia ifamily 

ibusiness. iThese iare ivarious ienvironmental ifactors ithat iwould ilead ia istudent ito ia ichosen 

icareer. iHow istudents ihave iseen ithemselves iin ia irole iin iwhich ipersonality iis ia idetermining 

ifactor imay iinfluence ia ichosen icareer. iSome icareers idemand ithat iyou ihave ithe ipersonality ito 

imatch ithe iqualities iof ithe ioccupation. iFor iexample, isales ipeople ihave ito ibe iout- igoing. i 

Splaver i(2000) isaid i“personality” iplays ian iimportant irole iin ithe ichoosing iof ithe iright 

icareer. iA istudent’s ipersonality imust ibe iself-motivated itype, ias ito iinvestigate icareer 

ipossibilities ifrom iearly ion iin itheir ilives, iand inot ithe iprocrastinating itype ithat iwaits itill ithey iare 

icompelled ito idecide. iStudents imust itake iseriously ithe irole igrades iplay iin ilimiting 

iopportunities iin ithe ifuture. iSplaver iwent ion ito isay i“It iis iimportant ifor iyou ito ihave ia igood 

iunderstanding iof iyourself, iyour ipersonality, iif iyou iare ito imake iintelligent icareer iplans”. 

i(Splaver, i2000). iOpportunity iis ithe ithird ifactor ithat ihas ishaped icareer ichoices ifor istudents. 

iOpportunity imay iinfluence ihow istudents ihave iperceived itheir ifuture iin iterms iof ithe 

ireasonable iprobability iof ia ifuture iin iparticular icareer ifields. iThe iissue iof ipoverty ihas iplayed 

ian iimportant idetermining irole iin ithe iopportunities iavailable ito iall. iThe iincome ilevel iof 

isecondary ischool ifamilies imay idetermine iwhat icareer ia istudent ichooses iduring ia ispecific 

itime iin ithe istudent’s ilife; ichoices ithat iwill idetermine ia ilarge ipart iof ithat istudent’s ifuture. iSome 

istudents iwill ihave ito ibudget ieducation iaccording ito itheir ipersonal iincome. iThout i(1969) 

iaddressed ithose iin idesperate ineeds, i“Where inecessary, ithese ipersons i(individuals idescribed 

ias iliving iunder ipoverty ilevel) imust ibe iassisted ithrough ispecial itraining iprograms ito iovercome 

ieducational iand isocial ihandicaps iso ithat iminimum ijob istandards ican ibe imet” i(p.1). iStudents 
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iin imany icases iwill ineed ithe iproper imentoring iopportunities ito isucceed. iThese isupport igroups 

iwill ibe ianother iopportunity ithat iif iproperly iimplemented, ican ihelp ia istudent iin ithe icareer 

ichoice iprocess. iThe icreation iof isupport igroups iwill ihave ito ibe iin iplace ito isustain ithe istudent 

ithrough itimes iof ifinancial, iemotional iand ieducational ineed. iThere iare iindications ithat 

istudents itake ithe ipath iof ileast iresistance ito ienter ithe itertiary iinstitutions. iIf ia iparent ihad 

iexerted ienough ipressure ion ithe istudent ito ienter ia iparticular icareer ifield iand ithe istudent ihad ino 

icurrent iplans, ithen istudents ifollowed itheir iparents‟ isuggestion. iStudent ishould ibe ithinking 

iabout icareer idecisions iin itheir isenior iyear iof isecondary ischool. iIt ishould ibecome iapparent iat 

ithat itime ithat ithe istudent iwill ihave ito ido isomething. i 

The ienvironment iplays ia ilarge ipart iin ia istudent’s icareer ichoice. iStudents itraditionally 

istay iat ihome ito ieither iobtain ieducation ior istart iemployment. iMarriage ialso iplayed ia ilarge ipart 

iin icareer idecisions. iThe ieconomics iof imarriage ieither isolidified ithe icommitment ito igo ion ito 

ihigher ieducation ior istopped icareer iplan ishort, idepending ion ithe istability iof ithe imarriage. 

iExamples isuch ias ithese iare iopportunities ithat ican iplay ia ilarge idetermining ifactor iin istudent’s 

icareer ichoice. iOther ienvironmental ideterminants iwould iinclude irecreational ifacilities iand 

iarticles ithe istudent ihas iseen iin ilocal ipapers ior ion ithe itelevision. iThe istudent’s isupport isystem 

imade iup iof iparents, irelatives, isiblings, ipeers, iteachers iand icounselors imay ibe ithe imost 

ienvironmental ifactor. iAs iwe ican isee, ithere iare imany iopportunities ior ipaths ito ibe iexplored iby 

isecondary ischool istudents. iSecondary ischool isenior istudents iwill ihave iaccomplished 

ichoosing ia icareer iif ia icomplete, ithoughtful, ieducation idecision iwas imade, ievaluating iall iof ithe 

ifactors ipossible iin icareer ichoice iprocess. iAccording ito iAlutu i(2001) icareer ichoice ishould ibe 
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iinitiated ias iearly ias ithe inursery ischool iyears ithrough ithe iprimary, isecondary iand ito ithe itertiary 

ischool ilevels. iIndividual isocial istatus, iincome, ilifestyle, ichoice iof ifriends, imental iand 

iphysical ihealth iis iinfluenced iby ithe itype iof iwork ihe ior ishe idoes. iIn iother iwords, ia iperson’s 

icareer ichoice iplays ian iimportant irole iin ihis ior iher ientire ilife. iCareer ichoice idecision imaking iis 

inot ian ieasy itask, iyet iat ione itime ior ithe iother, iindividuals iare ifaced iwith ithe itask iof imaking 

ichoice iin icareer, ipreparing ifor iit, istarting iit iand imaking iprogress iin iit. iThis ichoice ipoint iis 

iundoubtedly ithe imost icritical istage. iThis iis ibecause imaking ia iwrong icareer idecision ican imar 

ione’s ihappiness iin ilife ias ithis icould iresult ito icareer imaladjustment. iInappropriate icareer 

idecision imade imay ispell idoom inot ionly ifor ithe iindividual ibut ialso ithe ientire isociety. iIn iview 

iof ithe iforegoing, ithe ineed ito iequip iour istudents iwith iappropriate iCareer idecision iskills 

ibecomes ihighly iimperative. 

 

 

 

 

 

 

 

CHAPTER iTHREE 

METHODOLOGY 
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 This ichapter ifocuses ion ithe imethod iand itechnique iof iinvestigation iused iin ithis istudy. iIt 

iincludes iResearch iDesign, iPopulation, iSample iand iSampling iTechnique, iResearch 

iInstrument, iMethod iof iData iCollection iand iMethod iof iData ianalysis 

Research iDesign 

 The iresearcher iadopted ithe idescriptive isurvey idesign. i iThis iis iso ibecause iof ithe inature 

iof ithe idata ito ibe icollected ifor ithe iresearch. 

Population 

 The ipopulation ifor ithis istudy iconsists iof iall ipublic isecondary ischool iteachers iand 

istudents iin iOvia iNorth iEast iLocal iGovernment iArea iof iEdo iState. 

Sample iand iSampling iTechnique 

 Out iof ithe itwenty-four ipublic isecondary ischools iin iOvia iNorth iEast iLocal 

iGovernment, ieight isecondary ischools iwere iselected ifor ithe istudy. iThis irepresents i33.3% iof 

ithe itotal isecondary ischools iin ithe ilocal igovernment. iIn ieach iof ithe iselected ischool, itwenty 

istudents iand ifive iteachers iwere irandomly iselected ito imake ia itotal inumber iof itwo ihundred 

i(200) irespondents. iA isimple irandom isampling itechnique iwas iused ito iselect ithe irespondents. 

 

Research iInstrument 
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 The iresearch iinstrument ifor idata icollection iwas ia iquestionnaire ititled i“Peer iGroup 

iInfluence ion iCareer iChoice iQuestionnaire i(PGICCQ)”. iThe iquestionnaire iconsists iof itwo 

isections, iA iand iB. iSection iA icontains iitems ithat icould iobtain idemographic 

iinformation/personal idata iof ithe irespondents. iSection iB icontains iitems ion ithe istudy. iThe 

iitems iare iLikert iin inature iwith ithe iresponse ioptions iof istrongly iagree, iagree idisagree iand 

istrong idisagree. iRespondents iwill ibe iscored i4 ifor iSA, i3 ifor iA, i2 ifor iD iand i1 ifor iSD. iOption ifor 

ipositive iitems iwhen ithe iitems iare inegative, ithe iscores iwill ibe iin i1, i2, i3, i4, ifor iSA, iA, iD iand iSD 

ioption irespectively. i 

Validity iof ithe iInstrument 

 The iquestionnaire idesigned iby ithe iresearcher iwas isubmitted ito ithe iproject isupervisor 

ito ienable ihim iexamine ithe icontent ivalidity iof ithe iinstrument. iAdequate icorrections iand 

iadjustments iwere imade ibefore ithe iinstruments iwere iadministered. 

Reliability iof ithe iInstrument 

 The iinstrument iwas iadministered itwice iin iorder ito idetermine ithe ireliability 

icoefficient iof ithe iinstrument iusing itest-retest imethod. iA ico-efficient iof i0.74 iwas iobtained 

iwhich iwas iconsidered ihighly ireliable. 

 

Method iof iData iCollection 
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The iresearcher icollected ithe ineeded idata ithrough ithe iuse iof iquestionnaire iand iit iwas 

iadministered iin ithe iselected ischools. i iThe iadministration iof ithe iquestionnaire iwas icarried iout 

iby ithe iresearcher. i iA itotal iof ieighty icopies iof ithe iquestionnaire iwere idistributed ito ielicit 

iresponses ifrom ithe irespondents iand iretrieved ion ithe ispot iby ithe iresearcher. i 

Method iof iData iAnalysis 

The idata icollected iwas ianalysed iaccording ito ithe iresearch ihypotheses. iIn iorder ito 

ianalyse ithe idata icollected ieffectively iand iefficiently ifor ieasy imanagement iand iaccuracy, ithe 

ipercentages, imean iand istandard ideviation, it-test iand iPearson iProduct iMoment iCorrelation 

iCoefficient imethods iwere iused ifor ithis iresearch iwork. 

 

 

 

 

 

 

 

CHAPTER iFOUR 
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PRESENTATION iOF iRESULTS iAND iDISCUSSION iOF iFINDINGS i 

 This ichapter ipresents ianalysis iof idata iand idiscussion iof iresults. iThe iareas icovered iin 

ithis ichapter iinclude ithe idemographic idata iof irespondents, iresearch iquestions, ihypotheses 

itesting iand idiscussion iof ifindings. 

Presentation iof iResults i 

Research iQuestion ione: iWhat iis ithe ilevel iof ipeer igroup iinfluence ion icareer ichoice iof 

isecondary ischool istudents iin iOvia iNorth iEast iLocal iGovernment iArea iof iEdo iState? 

Table i1: i 

S/N i i i i iTo iwhat iextent idid iany iof i i Low  Moderate High Mean SD 

the ifollowing iitems i  i i i  i i(L)  (M)   i(H)  (x) 

influence iyour icareer i  i i i  i      

choice i 

1 Desire ito ichoose ia iparticular i 

subject ibecause ifriends i 128  52  20 

chose ithe isame isubject. i (64%)   i(26%)  i i(10%) 1.49  i.812  

2  iHabit iof iskipping isome iclasses i128 i 40 i i  32 1.52 i  i.914 

 i i i i i i because iof ifriends. i i i i i i i i i i  i i(64%)  (20%)  (16%) 

 i i i i i i3 Attending ia iparticular icareer i 

workshop/seminar ibecause iof i i110 i72 i i  18 i  1.72 i .959 

 i i ifriends. i    i i(55%)  (24.0%) (9%) 

4. Missing ia iparticular icareer i 

 i i iworkshop/ iseminar ibecause i118  46  36 

 i i ifriends iconsidered iit iirrelevant. i i(59%) i (23%) i (18%) i  i i1.67 i .988 i 

5. Influenced ito ichoose isubject i 

because iof ifriends igood i 104  46  50 

 i i iperformance iin ithe isubject i  i(52%) i i i i i i i(23%) i  i(25%) i i i1.88 i 1.159 i 
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 i i i i i6 i Choice iof isubject ibecause i 136  34  30 

of ianticipated ipeers iassistance i(68%) i (17%) i (15%) i i2.08 i 1.348 i 

 i i i i i7 i Refusal ito ichoose icertain i 

subject ibecause iof ifriends i  i i i158  20  22 1.78 i 1.152 

poor iperformance iin ithe isubject i(79%) i (10%) i  (11%) i i 

8 i Influence iof itutorial igroup i  i i i90 i(45%) i 30(15%) i54 i(27%) i i 2.30 i 1.271 i 

9 i Sharing iof istudy imaterials i  i i i63 i(45%) i 38 i(19%) i72 i(36%) i2.95 i 1.357 i 

10 i Friends iadmission iinto i  i i i110  i i 54  36 2.38 i i i i i1.304 

prestigious iprofessions i  i i i(55%) i (27%) i  (18%) i i 

AVERAGE iPEER iGROUP iINDEX i i i42 i(20.9%) i39 i(13%) i92 i(46.2%) i i 1.99 i .74 

 

Table i1 ishowed ithat ipeer igroup iinfluence ion icareer ichoice iof isecondary ischool istudents iwas 

ilow iwith ian iaverage imean iof i1.99 irepresenting iapproximately ilow iindex ion ithe iLikert iscale iof 

i1 i– i5. iThe iexamination iof ithe idifferent imeasures iof ipeer igroup iinfluence ion icareer ichoice 

ishowed ithat ithe idesire ito ichoose ia iparticular isubject ion ithe iaccount ithat ia ifriend iwas ioffering 

ithe isame isubject iwas iweakly ior ilowly iinfluenced iwith ia imean iof i1.49. iConsequently, istudents 

idid inot ichoose ior iselect itheir isubjects isolely ibecause itheir ifriends iwere ioffering ithe isame 

isubject. iBy iimplication, istudents iwere inot imoved ito ichoose ia iparticular icareer ibecause itheir 

ifriends iwere igoing iinto ithat iprofession. i 

Hypothesis iOne: iThere iis ino isignificant iinfluence iof ipeer igroup ion istudents’ icareer ichoices. i 
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Table i2. iPearson iCorrelation ion ithe iRelationship iBetween ipeer igroup ion istudents’ icareer 

ichoices. i 

Variables i  Mean i  SD i R i r i2 i Sig. i(2-tailed i Decision 

Peer iInfluence i 22.96 i  1.52 i .20 i 0.04 i 0.00 i  Significant i 

Career ichoice i  39.70 i  4.12 

 

Table i2 ishowed ithat ithe imean iscore iof ipeer igroup iinfluence iwas i22.96 iwith ia istandard 

ideviation iof i1.52 iwhile ithe istudents‟ icareer ichoice iwas i39.70 iwith ia istandard ideviation iof 

i4.12. iThe itable ialso ishowed ithat ithere iwas ia ivery ilow ipositive irelationship i(0.20) ibetween 

ipeer igroup iinfluence iand istudents‟ icareer ichoice. iThe icoefficient iof idetermination i(r2 i) 

iassociated iwith ithe icorrelation icoefficient iof i0.20 iwas i0.04 iand ithis irelationship iis isignificant 

iat i0.00. iSince i0.00 iis iless ithan i0.05, ithe inull ihypothesis iwas irejected. iThus, ithere iwas ia 

isignificant iinfluence iof ipeer igroup ion istudents‟ icareer ichoices. 

Hypothesis iTwo: iThere iis ino isignificant idifference iin ithe iinfluence iof ipeer igroup ibetween 

imale 

and ifemale istudents iin itheir ichoice iof icareer i 

Table i3. iSummary iof ithe it-test ianalysis iof idifference iin ithe iinfluence iof ipeer igroup 

ibetween imale iand ifemale istudents iin itheir ichoice iof icareer 

Gender i N i Mean i df t-cal i t-crit i  iDecision i  i i i i i 

Male i  88 i 22.94 i 198 -0.11 i 0.023 i Accept iHo i 

Female i 112 i 22.96 
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Table i3 ishowed ithat ithe idifference iin ithe iinfluence iof ipeer igroup ibetween imale iand ifemale 

istudents iin itheir ichoice iof icareer iis inot isignificant iat i0. i90 i(t i= i-0.11; idf i=304). iSince i0.90 iis 

ihigher ithan i 

0.05, ithe iobserved idifference ibetween ithe imale iand ifemale istudents iregarding ithe iinfluence iof 

ipeer igroup ion itheir icareer ichoice iis inot isignificant. iWith ithis, ithe inull ihypothesis iwhich isays 

ithere iis ino isignificant idifference iin ithe iinfluence iof ipeer igroup ibetween imale iand ifemale 

istudents iin itheir ichoice iof icareer iis iaccepted. iThis ishowed ithat ithere iwas ino isignificant 

idifference iin ithe iinfluence iof ipeer igroup ibetween imale iand ifemale istudents iin itheir ichoice iof 

icareer. 

Discussion i 

Findings iin itable i1 irevealed ithat ipeer igroup iinfluence ion icareer ichoice iof isecondary 

ischool istudents iwas ilow. iBy iimplication, istudents iwere inot imoved ito ichoose ia iparticular 

icareer ibecause itheir ifriends iwere igoing iinto ithat iprofession. iThe iresult iof ithe ipresent istudy iis 

iin iline iwith ithe ifindings iof iMohd i& iAbdul i(2015) iwhich irevealed ithat iparents, iand imothers iin 

iparticular, iwere imore iinfluential iin icareer ichoice iof ithe isecondary ischool istudents icompared 

ito itheir ipeers. i 

It iwas ifound iin itable i2 ithat ithere iwas ia isignificant iinfluence iof ipeer igroup ion istudents’ 

icareer ichoices. iThis ifinding isupported ithe iresults iof iArab iet ial i(2014) iwho inoted ithat ipeer 

iinfluence iis ian iasset ifor ideveloping icareer iopportunities iand idecision imaking iamong iyouth. 

iThe iresult iof ithe istudy ialso isupported ithe ifindings iof iBankole i& iOgunsakin i(2015) iwho ifound 
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ithat ipeer irelationship ihas ia igreat iinfluence iin idetermining iacademic iperformance iand, iby 

iextension, icareer ichoice. i 

Another ifinding iin ithis istudy ishowed ithat ithere iis ino isignificant idifference iin ithe 

iinfluence iof ipeer igroup ibetween imale iand ifemale istudents iin itheir ichoice iof icareer. iThis 

ifinding idisagreed iwith ithe istudy iof iDodge i& iWelderufael i(2014) iwho iobserved ithat ithere iwas 

ia idifference iin ithe irelationship ibetween igender iand icareer ichoice. iThe icomparative ianalysis 

iof icareer ichoice ibetween imale iand ifemale istudents ishowed ithat imore imales iwere iinterested iin 

iengineering, iwhile imore ifemales iindicated itheir idesire ito istudy iNursing iand iMedicine 
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SUMMARY, iCONCLUSION iAND iRECOMMENDATIONS 

Summary 

The istudy ifocuses ion iinvestigating ipeer igroup iinfluence ion icareer ichoice iamong 

isecondary ischool istudents iin iOvia iNorth iEast iLocal iGovernment iArea iof iEdo iState. 

 Out iof ithe itwenty-four ipublic isecondary ischools iin iOvia iNorth iEast iLocal 

iGovernment, ieight isecondary ischools iwere iselected ifor ithe istudy. iThis irepresents i33.3% iof 

ithe itotal isecondary ischools iin ithe ilocal igovernment. iIn ieach iof ithe iselected ischool, itwenty 

istudents iand ifive iteachers iwere irandomly iselected ito imake ia itotal inumber iof itwo ihundred 

i(200) irespondents. iA isimple irandom isampling itechnique iwas iused ito iselect ithe irespondents. 

iThe iresearch iinstrument ifor idata icollection iwas ia iquestionnaire ititled i“Peer iGroup iInfluence 

ion iCareer iChoice iQuestionnaire i(PGICCQ). i iThe isimple ipercentage imethod iwas iused ito 

ianalyse ithe idata icollected. 

 Findings irevealed ithat ithe ilevel iof ipeer igroup iinfluence ion icareer ichoice iof isecondary 

ischool istudents iin iOvia iNorth iEast iLocal iGovernment iArea iof iEdo iState iis ilow. 

 It iwas ialso irevealed ithat iwas ia isignificant iinfluence iof ipeer igroup ion istudents‟ icareer 

ichoices. 

 Findings ialso irevealed ithat ithere iwas ino isignificant idifference iin ithe iinfluence iof ipeer 

igroup ibetween imale iand ifemale istudents iin itheir ichoice iof icareer. 

Conclusion 
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Based ion ithe ifindings iof ithis istudy, ithe iresearcher iconcluded ithat ithere iwas ia 

isignificant iinfluence iof iprestige iof ia iprofession ion ichoice iof icareer iamong imale iand ifemale 

isenior isecondary ischool istudents iin iNigeria. i 

It iwas ialso iconcluded ithat igender iparity ihas isignificant iinfluence ion icareer ichoice 

ipattern iamong imale iand ifemale isenior isecondary ischool istudents iin iNigeria. i 

In iaddition, iit iwas iconcluded ithat iparents ihave ihigh iinfluence ion iboth imale iand ifemale 

isenior isecondary ischool istudent iin iNigeria. iIt iwas irevealed ithat ithe iparental iinfluence iwas 

ieven ihigher ion imale ithan ifemale isenior isecondary ischool istudent iin iNigeria. i 

Recommendations 

In ithe ilight iof ithe ifindings imade iin ithis istudy, iit iis irecommended ithat iprofessional icareer 

icounsellor ishould ibe iconsulted ito iassist istudents iin iplanning iand ichoosing itheir icareers. i 

Professional icareer icounselors ishould iinclude ithe istudent iin ithe iselecting iprocess, 

iconsidering iinterest, iability, iskills iand ipersonality iof ithe istudent. 

The ifinding ion igender iinfluence ion icareer ichoice iwould imotivate ithe icounsellors iin 

iorganising icareer-day iprogrammes ifor itheir istudents. i 

Schools, iin icollaboration iwith ithe iMinistry iof iEducation, ishould iendeavour ito iorganize iat 

ileast ione imandatory icareer iprogramme ithat iwill iinvolve iprofessionals iand iexperts ifrom 

ivarious ifields iof ilife. iSuch iprogramme ishould ibe icoordinated iby ithe iguidance icounsello 
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SECTION iA i 

PERSONAL iDATA i 

1. Age: i15-23 i( i i i) i24-32 i( i i i) i33-41 i( i i i) i42 iand iabove i( i i i) i 

2. Educational iqualification: iprimary i( i i i) isecondary i( i i i) iNCE i( i i i) iothers i( i i i) i 

3. Sex: imale i( i i i) ifemale i( i i i) i 

4. Your ichoice iof icareer: imedicine i( i i i) iteaching i( i i i) inursing i( i i i) iengineering i( i i i) ihair idressing 

i( i i) i 

5. Is iyour ichoice iof icareer idependent ion iyour ipeer igroup? iYes i( i i i) iNo i( i i i) i i 

6. Would ithe iprestige iaccorded ito ia iparticular iprofession iaffect iyour ichoice iof icareer? iYes i( 

i i i) iNo i( i i i) i i 

7. Does iyour iintelligence iaffect iyour ichoice iof icareer? iYes i( i i i) i i i i i i i i iNo i( i i i) i i 

8. Has ithe inature iof ithe ischool iyou iattended iinfluence iyour ichoice iof icareer? iYes i( i i i) iNo i( i i i) i i 

9. Is iyour ichoice iof icareer iaffected iby ithe ienvironment iin iwhich iyou ilive? iYes i( i i i) iNo i( i i i) i i i 

10. Is iit itime ithat iyour iparental ibackground iaffected iyour ichoice iof icareer? iYes i( i i i) iNo i( i i i) i i 

11. Is iyour ichoice iof icareer ito iyour ipersonal iinterest? iYes i( i i i) i i i i iNo i( i i i) i i 

12. Is iyour ichoice iof icareer idependent ion iyour iphysical iability? i iYes i( i i i) iNo i( i i i) i i 

13. Will iyour ichoice iof icareer ibe iinfluenced iby iyour ilikeness ifor ithe iteacher, iteacher iyou8 ia 

iparticular isubject? iYes i( i i i) iNo i( i i i) i i 

14. Would ivalue iaccorded ito ia iparticular iprofession iaffect iyour ichoice iof icareer? iYes i( i i i) iNo i( 

i i i) i i 

15. Getting iinformation iabout ihow ito imake ia igood icareer ichoice. iDo iyou ithink iit ican ihelp iyou 

ianyway? iYes i( i i i) iNo i( i i i) i i 

16. Does ithe idifficulties iin isome isubject iaffect ithe ichoice iof icareer? iYes i( i i i) iNo i( i i i) i i 

17. Will ilack iof iteachers iaffect ithe ichoice iof icareer? iYes i( i i i) iNo i( i i i) i i 

18. Would ithe idesire ifor iself-recognition iinfluence ithe ichoice iof icareer? iYes i( i i i) iNo i( i i i) i i 

19. Does iinteraction iwith icounsellors ion ichoice iof icareer iinfluence ian iindividual ichoice iof 

icareer? iYes i( i i i) iNo i( i i i) i i i i 

20. Lack iof icohesion iin ithe ichoice iof isubjects idoes iit iaffect ichoice iof icareer? iYes i( i i i) iNo i( i i i) i i 

21. Does ithe iwealth iof iyour ifamily iinfluence iyour ichoice iof icareer? iYes i( i i i) iNo i( i i i) i i 


